
Combined Universities Hockey Team which won the second place in the Junior National 

Hockey Championship held at Lucknow recently. 



Council of Scientific & Industrial Research 


Advertisement No. 3/87 


CSlR is seeking to appoint a Chief Engineer for its Engineering Services Division located at 
New Delhi. The Engineering Services Division has a staff of around 100 comprising Engineers 
and Architects and annual budget of Rs. 10 crore The Division is responsible for the building 
construction activities ii the CSlR and its laboratories. Its main functions are. (i) site 
inspection and preparation of architectural designs, (u) structural designing, (in) estimation and 
tendering, (iv) site supervision 


The Chief Engineer is the Head of the Division and would be responsible for developing 
and managing annual budget, day-to-day operations of the Division and man management 


The candidate should be an established Civil Engineer or an Architect preferably below 
50 years of age. He should have a demonstrated ability to manage supervise construction 
works at various sites; a proven record of inter-personnel skills 


This is a contractual appointment for a period of six years in the scale of Rs 4500-150-5700 
plus allowances as admissible under the Central Government rub's 


A duly constituted Screening Committee will decide on the number of candidates to be 
invited to meet the Selection Committee The decision of the Council in this behalf will be 
final Applications from employees working in Govt Deptts., Public Sector Organisations and 
Govt, funded agencies will be considered only if forwarded through proper channel and with a 
dear certificate that the applicant, if selected, will be relieved within three months of receipt of 
the appointment orders. Canvassing in any form and or bringing in any influence, political or 
otherwise, will be treated as disqualification for the post 


Application forms for the post mentioned above are obtainable (free of cost) from the Joint 
Secretary (Administration), Council of Scientific <fc Industrial Research, Rafi Marg, New 
Delhi 110 001 upto 3.9 1987. The duly completed form together with application fee of Rs 8,- 
(Rupees eight only) in the form of crossed Indian Postal Order in favour of Council of Scientific 
& Industrial Research, New Delhi should reach him latest by 24.9 1987. No fee is payable by 
Scheduled Caste Tribe candidates. 
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SUIXNDER SINGH 


AH types of management desirable for smooth functioning of any 
organisation may be grouped into two broad categories, viz., the man- 
management and material-management. Which of these two is more 
important? Answer to this, perhaps, depends upon the nature of 
business or function of the organisation. In a university system where 
most of the jobs, particularly those related to examinations are time 
bound programmes and thousands and lacs of students are examined 
every year, naturally, the man-management plays a vital role and as 
such is more important. Thus while planning for personnel manage¬ 
ment the following considerations may be kept in mind : 

1. Image of university administration is directly linked with the 
timely commencement of examinations and declaration of 
results. 

2. Examination is always a time Dound programme and all its 
activities are interlinked and inter-dependent 

3. Right from registration/enrolment to declaration of results 
and delivery of degree there are so many jobs which are 
undertaken to complete the process of examination. It is 
worth-noting that all the activities, minor or major, are 
equally important. 

4. Regularity of academic session is directly related to the 
examinations. 

5 Any delay in the commencement of examinations and conse¬ 
quently declaration of results may have adverse effects on the 
future plans of the students. 

6. Many external agencies are involved in the examination 
management. 

7. The Registrar or Controller of Examinations has to devote a 
lot of lime in public dealings and meetings, so often, held in 
the university system. Thus a competent supervisory cadre 
is must in each branch of examination. 

8. For completing the job within stipulated time comparatively 
more manpower is needed to be put on the job. 

9. For efficient and smooth functioning, each job has to be or¬ 
ganised m a separate branch, section or cell. 

10 For each job, work studies should be conducted and average 
output worked out m terms of manpower and quantum of 
work ratio 

In the light of these facts, it is desirable to have a look at various 
jobs taken up in the process of examinations. This will f give an idea 
of the variety and volume of work. All the jobs of examinations may 
be put in two broad groups. 

(a) Jobs of secrecy branch. 

(b) Jobs of conduct (of examination) branch. 

Jobs of Secrec} Branch 

1, preparation of panels of examiners, subject-wise. 
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2. Conducting meeting of selection of exami¬ 
ners committee and get the paper setters, 
additional head-examiners and co-examiners 
appointed 

3. To procure acceptance from examiners. 

4. Despatching of material for papei setting. 

5. Manufacturing of answer-books. 

6. Arranging practical examinations. 

7. Preparation of lists of examiners (for theory 
papers) class, subject and paper-wise. 

8. Allotment of answer-books examiner-wise. 

9 Printing of question papers. 

10 Print ing'ty ping of marking instructions for 

each paper where the number of examiners is 
more than one. 

11. To constitute and detail flying squads to 
to check use of unfair means at the examina¬ 
tion centre 

12 . Collecting answer-books from the examina¬ 
tion centres. 

13. Despatch of answer-books to examiners. 

14. Preparation of programme plan for assess¬ 
ment if it is to be organised centrally 

13. Receipt of award sheets- 

16. Tabulation of marks by computer or tabula¬ 
tors. 

17. Preparation of result sheets. 

18. Declaration of results. 

19. Clearance of RV (result later) cases. 

20. To make similar arrangements for supplemen¬ 
tary examinations in all respects. 

21. Disposal of cases of scrutiny. 

22. Arrangements for rexaluation in all respect. 

~>3. Disposal of cases of unfair means. 

Jobs of Conduct Branch 

1. Finalisation of examination centres. 

2. Appointment of centre superintendents. 

3 Printing of stationery required in connection 

with examinations. 

4. Preparation of examination plan (date- 
wise) 

5. Finalisation of dates for submission of exa¬ 
mination application forms. 

6 Checking of examination application forms. 

7, Enrolment,'Registration of the candidates. 

8 Getting incomplete application forms com¬ 
pleted through query/letters (to be sent to 
the candidates concerned). 

9. Preparation and despatch of permission letters 
to the non -collegiate aad ex-students. 

10 Preparation and despatch of admission cards. 


11. Preparation of basic roll lists examination- 
wise (manual or computerised). 

12. Preparation of numerical returns, examina¬ 
tion, subject and centre-wise (Manual or 
computerised). 

13. Preparation and despatch of centre material 

14. Preparation of lists of Ex-students who are 
not supposed to appear in practical exami¬ 
nation. 

15. Preparation and issue of advance marks- 
sheets. 

16. Clearance of l 2 * 4 5 * 7 * 9 RW’ (result with-held for the 

fault of candidate) cases. 

17- Preparation of revised marks-shects (after 
revaluation). 

18. Preparation of duplicate marks-sheets (on 
demand). 

19. Checking of application forms for supple¬ 
mentary examination. 

20 Preparation of merit lists. 

21. Preparation and issue of migration certificates 
(on demand) 

22. Preparation and issue of povisional certifi¬ 
cates (on demand). 

23. Preparation and distribution of degrees certi¬ 
ficates 

24 Preparation and distribution of gold medals. 

25. Recognition of institutions for research 
centres 

26 Enrolment of candidates for research (Ph.D./ 
n.Sc), appointment of examiners and arran¬ 
gements for viva-voce 

27, Conducting meeting of Research Board 

28. Attending queries (serbal or written) regard¬ 
ing various aspects of examinations 

Organisational Structure 

Experience shows that section oriented organisa¬ 
tional structure suits the examination management 
most. In this pattern all the activities are organised 
through various sections; normally one job/business 
is assigned to one section. Seating arrangement for 
whole of the section is made in one room. The 
Section Officer also sits in the same. Relevant record 
of the section also is kept m the almirahs of the room. 
Number of LDCs UDCs and Assistants may depend 
upon the work load of the section. Thus in section ■ 
oriented organisational pattern, section is the main, 
rather key unit where job is actually done. Gui¬ 
dance of Section Officer is readily available to the 
staff working in the section 

Above the section, supervisory officers such as 
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Assistant Registrars and Dy, Registrars may be there 
to supervise and control the functioning of sections* 
Thus the cadre of Assistant Registrar and Dy. 
Registrar is a sort of link between the actually 
^-working units i.e. section and the decision making 
level i*c. Controller of Examinations of Registrar. 

For various jobs taken up in the secrecy and con¬ 
duct branches, as mentioned in the aforesaid lists, 
the under-mentioned sections may be organised 

Proposed Sections for Secrecy Branch 


work studies in which average/optimum output per 
man hour is calculated and thus a set number of staff 
is suggested for a given work load. In examination 
management number of examinees is the only scien¬ 
tific basis which can be adopted for the purpose of 
norms. Norms for staffing pattern may differ from 
university to university. However, a generalised 
scale can be taken for the purpose of proper under¬ 
standing and initiation of work. On the basis of 
experience some practical norms for staffing in the 
sections dealing with various jobs of conduct and 
secrecy branches are suggested. 


1. Secrecy—1 
2- Secrecy—II 

3. Secrecy—III 

4. Secrecy—IV 

5. Secrecy—V 

6 . Secrecy—VI 

7. Secrecy—Vll 


Arts Faculty—UG, PG both 
Commerce & Science faculties 
UG, PG both 
AH professional exams. 
Revaluation and Scrutiny 
Unfair means cases 
Printing of question papers 
Secrecy-Miscellaneous such as 
answer-books, etc. 


Proposed Sections for Conduct Branch 

\. Conduct-l PG classes in the Faculties of 

Arts, Commerce and Science 

l Conduct-11 UG classes in Arts Faculty 

3 ! Conduct-Ul UG classes m the Faculties of 

Commerce and Science 

4 . Conduct-1 V All professional examinations 

5. Conduct-V Enrolment and Migration 

6. Conduct-Vl Degrees and Certificates 

7 Conduct-V 11 Research 

8 Conduct-V III Students’ Service Ccntte 

9. Conduct -IX Miscellaneous such as station¬ 
ary, etc. 

10 . Conduct-X Accounts & cash related to 

examinations 


Organisational plan Tor sections of secrecy and 
conduct branches, suggested above, ts just 
actual organisation will depend upon the variety and 
auantum of work which may vary from one univer¬ 
sity to the other. If the number of students is much 
less in a faculty, the same may be clubbed with 
father section and thus the number of sections can be 

reduced. 


1 . (a) Batch of one UDC and one LDCfor 

every lot of 6000 candidates of U.G. 
Exam. (Conduct) 

(b) Batch of one UDC and one LDC for 
every lot of 6000 candidates of P.G. 
exam. (Conduct) 

2. One Assistant for 6 UDCs and LDCs or part 
thereof. 

3. One Section Officer for every two Assistants. 

4 . One Assistant Registrar for every two Section 
Officers 

5. One Dy. Registrar for every two or three 
Assistent Registrars. 

6 . In secrecy section one LDC/UDC for every 
5000 candidates 

7. For enrolment one LDC UDC for every 5000 
candidates 

8 . Tor receipt and despatch one LDC/UDC for 
every 5000 candidates. 

9. For accounts and cash one LDC UDC for 
every 4000 candidates. 

10 Class IV staff—one for every 10 members of 

ministerial staff plus one for each officer of 
the rank of Assistant Registrar and above. 
With the offices of Controller of Exams, and 
Registrar two class IV employees may be 
attached. 

Note : The conduct branch deals with the 
record of each student while in 
secrecy it is the number of examiners 
which matters Thus the workload 
in secrecy branch is less as compared 
to their counter sections of conduct 
branch. 


Norms lor Staffing Pattern 

The number of persons to be posted in a section 
cannot be decided unless there are set norms for 
staffing pattern. Norms are framed after carrying on 
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Disposal of Files (Delegation of Powers) 

University administration is quite peculiar in the 
sense that all the powers vest in the Executive Coun- 
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cil or Syndicate, and the Vice-Chancellor is the only 
competent authority to take decision. Contrary to 
such a concentration of power, the files, problems, 
issues and applications to he disposed of particularly 
those related to examinations are generally so diverse 
that these can be disposed of expeditiously only 
when all officers, working at different levels, engage 
themselves for quick disposal. In such a situation 
delegation of power is essential. Delegation of 
powers is one of the recent trends in modern manage¬ 
ment technique. With this, even the officers working 
at lower level, develop a sense of responsibility. 
Confidence and trust reposed in a lower functiona¬ 
ries inspire them to become more responsible. Sense 
of co-operation, co-ordination and mutual under¬ 
standing also develops among the officers working at 
different levels This is more true in examination 
management where all activities are interlinked in a 
stratified manner. Unless first stage is completed the 
second cannot be taken up. Number of issues and 
applications to be disposed of is too large and 
generally in proportion to the number of students 
and affiliated colleges. Thus for smooth functioning 
and expeditious disposal of file it is desirable to 
have a system of delegation of power. A definite 
scheme for disposal of files at different levels may 
be chalked out for the purpose. 

Norms for Disposal of Files 

In most of the universities there are no set norms 
for the disposal of work in the administrative 
office. In absence of such norms there is no check 
on the movement of fifes,papers which get unnec¬ 
essarily delayed and held up at different levels. For 
the smooth functioning of an office, it is essential to 
prescribe a time limit for a routine paper to travel 
up to the stage of its final disposal This will help 
in eradicating delays and accumulation of papers at 
all levels of official hierarchy. Necessity of such a 
system becomes manifold in examination manage¬ 
ment where each job has to be completed in given 
time. Following norms are suggested for disposal of 
routine and ordinary papers : 

S. No. Level of disposal Maximum time 

prescribed for 
disposal 

1 . Cases which are to be dis¬ 
posed of at the level of 
the Vice-Chancellor. 15 days 


2. Cases which are to be dis¬ 

posed of at the level of 
Registrar. 12 days 

3. Cases which arc to be dis¬ 

posed of at the level of 
Controller of Exams. 10 days 

4. Cases which arc to be dis¬ 
posed of at the level of 
Addl. Registrar or Finance 

Officer. 8 days 

5. Cases which are to be dis¬ 
posed of at the level of 

Dy. Registrar. 6 days 

6 . Cases which arc to be dis¬ 
posed of at the level of 

Asstt. Registrars. 5 days 

7. Cases which arc to be dis¬ 
posed of at the level of 

Section Officer. 4 days 

The break up of the above norms may be as 
follows in order of movement of file : 


0 Perusal of mail and its 
diarising in the Central 
Registry and disbursement 
to sectional dealing assis¬ 
tants. 1 d a y 

ii) Time prescribed to the dea¬ 
ling assistants for putting 
up the papers. 2 days 

m) Time for Section Officer to 

dispose of a file j day 

iv) Time for Asstt. Registrar 

to dispose of a case 2 days 

v) Time for Dy Registrar/ 

Addl. Registrar to dispose 

of a case 2 days 

vi) Time for Controller of 

Exams to dispose of a case. 2 days 

vii) Time suggested for the 

level of Registrar. 2 days 

viii) Time suggested for the level 

of Vice-Chancellor. 2 days 

ix) Time for typing and actual 

issue of order, etc. { day 


IN-SERVICE TRAINING 

System of m-service training in universities is 
desirable because of the following reasons i 

(i) In most of the universities there is no system 
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of foundational courses. It is true in case of 
all the posts, right from L.D.C. to Dy. 
Registrar. 

(ii) Lower posts in the university system, say 
upto the level of Section Officer, are filled in 
by promotion and not through open competi¬ 
tion. This results in the persons who are ini¬ 
tially recruited as L.D.C. generally take up 
the post of U.D.Cs, Assistants, Accountants 
and Section Officers in due course of time. It 
is true such persons learn by experience and 
process of learning goes on from generation 
to generation. However, there is an inherent 
weakness of this pioccss. If somebody, by 
chance, develops an incorrect understanding 
he goes on with the same for years together 
and others who learn from him adopt the 
same incorrect method /understanding. 

(iii) For the posts of officers—Assistant Registrar 
and above, in most of the universities, system 
of open competition is there. However, in 
practice people are taken from inside in most 
of the cases. Thus the officers too have the 
same understanding and approach as the 
lower functionaries. There is no system of 
fundamental training for officers also. 

(iv) In university system officers and employees 
are transferred from one branch to another 
branch frequently. Today one Section Officer 
or Asstt. Registrar is working m examina¬ 
tion branch, tomorrow he can be posted in 
establishment and next time shifted to 
Accounts or Academic branch. Thus he is 
supposed to have fundamental knowledge of 
all the branches. Ironically, he is not trained 
for any of these branches. 

(v) The universities are autonomous bodies where 
the rules are amended and systems arc chan¬ 
ged frequently. After each meeting of Syndi¬ 
cate or Senate one may find something new 
It is, therefore, not only desirable, but neces¬ 
sary that such amendments are incorporated 
from time to time and implemented properly. 
For proper implementation it is necessary 
that the officers and employees who are 
actually supposed to implement the decisions, 
have the proper knowledge. 

(vi) It is true that the universities are autonomous 
bodies. However, as far as non-teaching 


staff is concerned, in most of the cases, ser¬ 
vice rules of concerned State Govt, are inva¬ 
riably followed in the same or in some modi¬ 
fied form. Thus to have a clear understand¬ 
ing of the service conditions and rules, preva¬ 
lent in the Govt,, it is desirable to organise in- 
service training programme. 

Planning for Training 

While organising in-service training programmes 
it may be kept in mind that the programme is meant 
for the persons who arc experienced people and 
working in the field for the last so many years. Thus 
it is advisable that the programme may be given a 
shape of in-service training-cum-workshop where 
trainees are provided sufficient time for discussions 
and for removing practical difficulties faced by them 
in their day to day work. Duration may be a week 
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or so. Timings may be kept in such a manner that 
their routine work does not suffer much. Afternoons 
of the week may be allotted for the purpose. Faculty 
may be arranged from within the university or from 
outside also, if need be, but the persons who are 
selected for this job should be experts in their res¬ 
pective fields. 

Most important aspect of the mservicc training- 
cum-workshop programme is selection of the areas 
to be discussed. For this purpose the whole non¬ 
teaching staff of the university may be grouped into 
three categories. 

(a) Officers—Assistant Registrars and above 

(b) Section Officers. 

(c) Lower functionaries such as UDCs, Assis¬ 
tants, etc. 

Thus while deciding areas for training-cum-work¬ 
shop it has to be kept in view that the trainees are 
really benefited and their knowledge and efficiency 
increases. They should, after participating in the 
programme,feel themselves better equipped and know¬ 
ledgeable to discharge their duties. Obviously, the na¬ 
ture of jobs performed at different levels will provide 
base for selection of subjects. For officers not only the 
knowledge of business (j°bs) but also the behavioural 
aspect is important. They shoaid have quality of 
leadership, power of decision making and art of 
administrative communication A Section Officer 
has to look after his section and is required to have 
better co-ordinatiou with his fellow workers. Then 
and then only, he may expect proper co-operation 
from them. At the same time he is supposed to 
have thorough knowledge of his job. For lower 
functionaries, actual practice of the job is required. 
This is the level where people arc su pposed to do the 
job by hand. Thus they should have practice of 
doing things. For this level not only the theoretical 
training but also the practical exercises are desirable. 
Such practice may be arranged with the same forms, 
statements, stationery, etc. which are actually used 
by them. 

In short, for all the three categories of non- 
teaching staff, following areas may be taken up for 
the purpose of inservicc trainmg-cum-workshop. 

Areas for Discussions at the level of 
Assistant Registrar and above 

(i) General financial management and control. 


(ii) Purchase and stores keeping. 

(iii) Management of examination record. 

(iv) Personnel management in examinations. 

(v) Functioning of examination secrecy branch. 

(vi) Functioning of examination conduct branch, 
(vu) Disciplinary proceedings. 

(viii) Leadership 

(ix) Administrative communication. 

(x) Motivation and behaviour. 

Areas for Discussions at the level of Section Officer 

(i) General financial management and central, 
(n) Office procedure. 

(iii) Management of examination record. 

(iv) Stores-verification and weeding out old and 
obsolete records. 

(v) Functioning of examination secrecy branch . 

(vi) Functioning of examination conduct branch 

(vu) Disciplinary proceedings. 

(viii) Personnel management in examination 
sections. 

(ix) Administrative communication. 

(x) Leadership 

(xi) Co-ordination and co-operation. 

Areas for Inservice Training of Lower Functionaries 

(i) Office procedure and filing s>stem. 

(n) General financial rules. 

(in) Management of examination record. 

(iv) Functioning of secrecy branch—Theory & 
Practice. 

(v) Functioning of conduct branch—Theory & 
Practice. 

(vi) Stores—Maintenance and weeding out of old 
and obsolete records. 

(vii) Service conditions. 

(viii) Communication (with students and other 
visitors). 

(ix) Student service. 


6 


University News, Monday, July 27, 1987 



Recruitment 

Practices prevalent in most of the Indian universi¬ 
ties with regard to recruitment of non-teaching staff 
are asunder : 

(a) The lower posts upto the rank of Section 
Officer are filled in by promotion. Thus 
employee is initially recruited as L.D. C. or 
Steno-typist. 

(b) The posts of officers such as Assistant 
Registrar, Dy Registrar, Additional Regis¬ 
trar, Controller of Examinations and Regis¬ 
trar are filled in through open selection 
but without any written test. 

If a survey is conducted, it will be revealed that 
most of the Assistant Registrars and Dy. Registrars 
working in the universities are promotees; they 
started their careers as L.D C. or U D.C By the time 
they become officer they arc almost spent forces. 
Neither they arc open to new ideas nor have guts to 
face challenges, their icbs demand. Such persons 
also lack qualities of leadership, motivation and 
* administrative communication In fact, because 
of their past positions they are unable to develop 
confidence and find themselves in a position 
of helplessness whenever they are required to com¬ 
mand a situation other than normal Because of 
their long association with the staff at different levels 
and also to some extent on account of then inherent 
weaknesses they cannot enforce discipline. Thus the 
non-tcaching middle order officer is the weakest link 
of the university organisation which needs immediate 
attention of the university administration. The 
system that there is open selection for every post in 
the officer cadre is also not desirable. It is surprising 
that one who has worked as Assistant Registrar for 
10 years is required to face a fresh selection board to 
become Dy. Registrar. This does not seem to be a 
sound policy. A direct recruit as Assistant Registrar 
should get automatic promotion as Dy. Registrar 
after a definite reasonable time. 

Keeping all this in view it is desirable that there 
may be University Non-teaching Service Selection 
Board. Such a board may be constituted by Univer¬ 
sity Grants Commission at national level or if need 
be at regional levels. The Board may be constituted 
on the pattern of Public Service Commission. If it is 
not possible services of State Public Service Commis¬ 


sion may be utilized for the purpose. Age limits 
and qualifications may be kept on the pattern of 
other services of similar stature. There should be a 
written test followed by interview. A panel of suc¬ 
cessful candidates may be prepared. Out of this 
panel, persons may be posted m various universities 
Initially the officers selected by the Commission may 
be appointed as Assistant Registrars. For higher 
posts there should be system of automatic promotion. 
Such a system will definitely help in removing all the 
weaker aspects of the non-teaching officers of the 
universities. 

For lower posts each university may have its own 
selection committees Initially recruitment may be 
done for the lowest post i e. L.D C or Steno-typist. 
Written test, type test and interview should be pro¬ 
perly conducted for / selecting a candidate. For 
further promotion oil higher posts such as UDC, 
Assistant or Section Officer there may be two 
criterion* 

(a) To qualify the efficiency test which may be 
in the form of a written test prescribing 
cxccrcises on office work 

(b) Outstanding annual performance leports for 
the last five years. 

This system mav help in improving the standard 
of efficiency al the lower levels 

Annual Performance Appraisal 

While finalising system of annual performance 
appraisal and the scheme of Reporting and Rcvciw- 
mg officers of various categories of non-employees, 
some vital key points related to university system 
should also be kept in mind : 

fa) That a university is a close circuit as far as 
transfers arc concerned Transfers are there 
but these do not imply the spint of transfer. 
Thus the university employees work at the 
same place in the same office for decades, 
sometimes, even more In such a long period 
personal equations of both type-positive and 
negative, may develop with the fellow staff. 

(b) That a university is also, more or less, a close 
circuit as far as’entry to outsiders (in non- 
teaching sections) is concerned. The number 
of such persons may be only 2%—3% and 
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that too at officers level. At lower levels it 
is completely a close door system. 

(c) That in various branches, particularly in 
examinations, there may be persons who may 
be occupying the same seats for the last 15-20 
years. Thus their efficiency is bound to be 
far more as compared to those who have been 
or are transferred frequently. 

(d) To make the system of Annual Performance 
Appraisal a success objectivity is essential. 
For achieving such objectivity it is desirable 
that no officer should remain on one seat for 
more than three years. For lower functiona¬ 
ries this duration may be five years. 

(e) That most of the universities do not have any 
system of performance appraisal so far. Thus 
in the initial stage, say for 3-4 years, the 
system of Annual Performance Appraisal 
should be introduced in such a way that the 
affect of the aforesaid situations is mini¬ 
mised. 

The format of the Annual Performance Appraisal 
(proforma) may be designed in such a way that it 

may have three parts to be filled in by three different 
persons as mentioned below. It should be a simple 


proforma. 

Part I — By the employee concerned 
Part II — By the reporting officer 
Part III — By the Reviewing officer. 

The report ing and reviewing officers in respect of 
various categories of employees may be asunder. 

It may be noted that an officer higher than the 
immediate senior one, has been suggested as reporting 
officer. Needless to mention, it is because of special 
circumstances prevalent in the University offices as 
analysed in the previous paragraphs. 

As regards the performance report for class IV 
employees, it may be reported by the concerned 
Section Officer or any other officer of equal or higher 
rank under whom the employee has actually worked 
for sufficient time. The step of reviewing is not 
necessary in the case of class IV employees. 

The Annual Performance Appraisal should be 
initiated within 30 days from the closing date of year. 
If, however, an employee does not submit his perfor¬ 
mance appraisal in time, the reporting officer himself 
should initiate the APA and forward it to the review¬ 
ing officer. The nmunum period for the purpose of 
reporting on performance may be six months or so. Q 


S. No. 

Category of 
Employee 

Reporting 

Officer 

Reviewing 

Officer 

Accepting 

Officer 

1 . 

LDC/UDC 

Section Officer (S.O.) 

Asstt. Registrar (A R.) 

Dy. Registrar (Estt.) 
(D.R.) 

2 . 

Asstt/Acctts. 

A.R. 

(in consultation with S.O.) 

D.R. 

-do- 

3. 

S.O. 

D.R. 

(in consultation with A.R.) 

Registrar 

-do- 

4. 

A.R. 

Registrar 

(in consultation with D.R.) 

V.C. 

Registrar 

5. 

D.R. 

Registrar 

(in consultation with Addl. 
Regr./Controller of Exams 
(C.E.)/Finance Officer 

V.C. 

Registrar r 

6 . 

Addl. Rcgr./C.E. 

Registrar/V.C. 

V.C. 

Registrar 
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Wanted : A New Strategy for Financing 

Higher Education—II 



K.K Balachander* 


Contributions from other (Private) Sources 

The second way of augmenting resources for 
development of higher education is to make increased 
efforts for attracting private contributions, donations, 
endowments, etc. This source has been drying up 
quite rapidly, and it needs to be stimulated and 
revived, especially through the strengthening o 
college/university-community relationship. In the 
earlier periods of university/col lege education, muni- 
ficient private donors took active interest and initi¬ 
ative in the establishment of higher educational insti¬ 
tutions, and financed them liberally. In fact, such 
financial support had enabled these institutions to 
retain their independence to a great extent. The 
following measures will go a long way in encouraging 
the flow of such private funds to the higher education 

sector: 

(i) If donations have to be activised, the ‘net 
gains’ to the supplier of donations must be raised 
significantly and the ‘price’ of acceptance of dona¬ 
tions must be reduced substantially (Panchamukhi). 
The former suggests attractive tax reliefs,concessions 
to individualsjorganisations industries for donations 
made to higher education; the latter suggests accept¬ 
ance of donations which are, as far as possible, un¬ 
conditional so that the umversity/college can retain 
its autonomy. In fact, private organisations/enter¬ 
prises, and even households, should obtain 100 per 
cent tax relief for the contributions that they make 
towards investments in education, particularly in the 
spheres of higher professional/technical education. 

(ii) There is need for a better industry-academic 
institution interaction or interplay. Some efforts 
have been made recently in this direction but these 
do not appear to be quite effective. Substantial 
institutional and altitudinal barriers still exist to 
enter into such a relationship, and these have to be 
surmounted. The potential benefits on both sides 
are immense and they can enhance each others 
mission. The universities, for example, have ideas 
and need money; the industry has money and needs 

*Sfccrclflry - IVc/ju/W Coordinator , ULP, Department 

of Economics, University of Bombay, Bombay-400 098 . 


ideas. This will also help the academic institutions 
which have come under heavy financial pressures in 
recent times, in obtaining assistance for replacement 
of obsolete scientific instruments and equipment that 
are invariably found in the laboratories of many of 
them, and for building up of their libraries. The 
cost of such items is rising faster than government 
can fund now. Besides, this sort of an arrangement 
will encourage better university industry participation 
in designing higher educational programmes in the 
emerging new fields and professions, and exposure of 
students to them, thus enabling the latter to gain 
enormous confidence when employed in industries. It 
is the experience now that many candidates with 
tcchmcal/professional qualifications find it difficult 
to make a favourable impression at the time of their 
employment in the industry, because of lack of 
practical experience/training. This can be rectified 
by giving training to students in areas as required by 
the industries. Industry could also be involved in 
curriculum development for certain specialised fields 
so that a more meaningful syllabus could be framed. 
The expert staff working in industries could be asso¬ 
ciated with universities by inviting them for special 
lectures or as Visiting Professors, which some of the 
Management Institutes are doing now. Also as 
faculty salaries lag behind some other professional 
compensation, the possibility of receiving a share in 
consultancy income from industry becomes more 
important in recruiting and retaining teachers in 
many fields. 

An ideal area of collaborative effort between 
university and industry is advanced research. Accor¬ 
ding to Schultz, among the most important educa¬ 
tional activities that render social benefits, university 
research is in substantial part one. The case for 
research, which is associated with higher education 
needs to be discussed perhaps in greater detail as it 
provides a strong argument for university-industry 
partnership. No country has a chance of entering 
the modern technological world without Research 
and Development organised on a large scale* The 
rate at which new ideas and new techniques of pro¬ 
duction can be embodied in physical capital deter¬ 
mines the rate at which the economy as a whole can 
advance. This then, as Yaizey also put it, is one 


University News, Monday. July 27, 1987 


9 



clear contribution which is made by higher education 
to economic development, because it is from univer- 
sities (and research establishments) that new ideas 
and techniques flow. Because certain kinds of basic 
research is done in universities (such as bio-teclino- 
logy, environmental systems, energy etc.) the industry 
does not have to add to their own roseareb budgets 
to get into the^e liclds. Research and development 
activities huso therefore many links with higher 
education: they are inextricably mtervwned as Mar* 
shall s knife-blade and handle'—perfectly comple¬ 
mentary, It is now realised that much of the lesearch 
is the outcome ot learn work, the great bulk of which 
is being earned on in universities. Research-oriented 
universities are among the major contributors to the 
advancement ol knowledge in advanced countries. 
They not only play the role of providing a conti¬ 
nuous flow of research icsults out also supply the 
highly skilled pcisonnel needed lor R & D activities 
in other sectors, flic universities can be a convenient 
mechanism for discovciing and cultivating potential 
talent, and at the same time provide a congenial 
atmosphere for conducting icseaich in those areas 
that will foster civil, cuituial. technical and scientific 
progress Their jolc has also been enhanced because 
of the complementarity between teaching and 
research The pnvate companies corporations in 
advanced nations had extended, and continue to 
extend, liberal financial assistance to universities to 
conduct rescaicli in many disciplines, including 
Humanities and Social Sciences In fact, the univer¬ 
sities faculty in Western countries prefer such funding 
today precisely because industry frequentl\ offer its 
support with less control and far less red tape than 
they have experienced under Government grants 


public, etc. Also the teachers should not be treated 
as employees of the industry. 

(iu) There are many other untapped small con¬ 
tributions that the local community can make to the 
higher educational enterprise, which the example of 
fhe successful efforts made in Tanzania highlight. 
With a proper machinery and good public relations 
such resources, though small, can be mobilised. 

Oy) Mother untapped source of finance is the 
charitable institutions/trusts and religious umitu- 

Zi a rr^ Cm arca,rea ^ engaged ^ educa¬ 
tional activities, but such efforts need to be properly 

channelled and encouraged through appropriate fiscal 
measures and concessions. a 

(v) Institutions like the LIC. the IDBI, the IFCI 

c a i^r d r ,tBtwni may extcnd * 

rtam specific academic programmes in universities 

or creation of chairs in specialised fields. 


Perhaps a consortium of business donors can get 
together to support higher educational programmes. 
If only one company supports such services, it may 
have to bear costs that are disproportionate to its 
benefits. The company may also feel that its contri¬ 
bution will make little difference to the overall future 
of the service in question A collective effort will, 
therefore, be a good solution. 

The Government should extend its cooperation in 
fostering university-industry collaboration by provi¬ 
ding all Incentives and removing such disincentives 
inhibiting this kind of interaction. Certain guidelines 
and mutual guarantees will of course have to be 
framed for such collaborative arrangement, e.g. pro¬ 
tecting the freedom of the academic staff to choose 
the direction of research, the commitment of both 
the parties to academic values and the good of the 

10 


in short, a new approach to resouree-mobil.ration 

bjuniversilics, college.urgently needed. The conven" 
l.onal assumption that only Government can alleviate 

^ b > ** b 'fil.*r educational 

sector has to be overcome as it is becoming increa¬ 
sing jobwou. that this ovcrdcpcndcnce is neither 
feastble „or destrable. The msl.umons appear tobe 
oo wdlmgto accept the funds that are prov.ded by 

the Government, and not worrying about the conse¬ 
quences of tins largesse So long as they can be seen 

ourecs ilr°.nd " KO, " ei fro " 1 governmental 
sources, the inducement to pr,vale tnd.v, duals organi- 

sat.ons to come lorward with financial support is 

impaired. If the institutions cast away their apathy 

and reluctance and go in a big way t0 mobilise new 
and unconventional p nvalc resources (tneludmg the 
he p of their alumni) further dctcrioiation of their 
financial condition can be averted. It would also 
te p them, partieulaily the universities, to redeem 

I T Gov"r° my - US th0y * ,M be >“Wd “> '«s and 
less Govern,nent aitentton in linanctal matters 

tions and?he Go VC ,0 ** ma< * C ’ b °* J ‘ by * he ,ns,i ‘ u - 
lions and the Government, to educate public opinion 

on the urgent need for raising more private ^non¬ 
governmental) resources for higher education The 
msttluttons have so fat been no, successful „ „ea£ 
among the community an awareness of the com® ' 
train,s. Pressures and challenges being faced by them 

e , fforts ‘Wore, be made To 

establish a closer rapport with the community instead 

of the institutions livmg m an envtronment of exclu 
stveness. The only assurance that they have to offer 
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to the community is that they will exert their maxi¬ 
mum to get most out of the resources by optimum 
use, introduce cost-saving measures and avoid all 
institutional extravaganza. Unless the community is 
convinced that the funds provided by it are being 
utilised in the best possible manner, and the college/ 
university affairs are being conducted in an integrated 
meaningful, fair and efficient manner, it will not 
volunteer with help. In short, the institutions must 
show that they deserve public trust and support. For 
this, how the institutions function within is very 
important. As Madhuri Shah had rightly observed, 
“what we need in our higher educational institutions, 
especially universities, today is more of calm think¬ 
ing, more of thinking together, more of purposeful 
thinking, more of breaking wits instead of breaking 
heads.” 

Looking Ahead 

Higher education in India has been passing 
through a critical period. Its ill-health has been 
causing grave concern to all. So far its planntng has 
been concerned with expansion The Government 
has now, though belatedly, recognized the implications 
of faster expansion, especially on the financial front. 
The UGC in one of its Policy Frame Documents, had 
described the situation thus “The system of higher 
education is now in a state of crisis due to uncontrol¬ 
led and unplanned expansion inadequate inputs in 
terms of money, materials and talents, falling standards 
in a large propoi tion of institutions, weakening of 
student motivation, increase of educated unemploy¬ 
ment etc “ There is not just a single crisis: there 
arc several crises, all closely related to one another. 
No single panacea can, therefore, bring about a 
change in the situation, several options need to be 
considered As a first step, however, clear policy 
decisions on the following fundamental issues—which 
have not received adequate attention so far—are very 
essential: 

(a) What should be the future policy with re¬ 
gard to expansion of higher education ? 
Should the enrolment-targets be broadly ad¬ 
justed to national needs. 

The demand for higher education is 
based more or individual desire, due to many 
reasons. In some countries, including deve¬ 
loping ones, Governments have set ceilings 
on admissions to colleecs/umversities with 
quota reserved for depressed groups. National 
examinations have been instituted to regulate 


admissions. The New Education Policy on 
Education (1986) has stated that “as far as 
higher education is concerned, “in the near 
future, the main emphasis will be on the con¬ 
solidation of, and expansion of facilities in 
the existing institutions”. The principle of 
giving precedence to ‘quality’ over ‘number* 
should help restore some health and vigour 
to the higher education system which looks 
perniciously anaemic at present Qualitative 
improvement in higher education constitutes 
the essence of human resource enrichment; 
this issue naturally acquires an immediacy. 
Increasing efforts will have to be made to 
diversify the structure of education through 
non-university/vocational education wherein 
the success todatc has been minimal. This 
is exacerbated by the differences in employ¬ 
ment prospects and rewards which students of 
the two streams obtain m the country. 

(b) With regard to financing of higher education, 
the questions that arise are how much higher 
education is going to cost say in the next 15 
years, where the resources are going to come 
from, and if the Government resources are 
inadequate to meet future development, what 
arc the alternative strategics of financing that 
can be adopted 4> Should the presentsitua- 
tion wherein the Government is gradually 
replacing the fast declining private (non¬ 
governmental) contributions and the whole 
system being turned into almost a totally 
Government-financed one—with its adverse 
consequences on the institutions, especially 
the state universities—be allowed to conti¬ 
nue m the same manner ? And should the 
large gap between expenditure and fee contri¬ 
bution—which is found to be wider especially 
m the case of sonic Professional/Technical 
categories of higher education (wherein a 
substantial number of those who received 
training could acquire markedly higher earn¬ 
ings later cither in the country or outside) be 
retained, or should there be a closer align¬ 
ment between the expenditure on higher edu¬ 
cation and the fees paid by students ? In 
other words, should the fee structure which 
has remained static for a long time be revie¬ 
wed so that students pay a reasonable propor¬ 
tion of the actual expenditure incurred on 
them say 45-50 per cent of the direct expen¬ 
diture which was the share of fee contribution 
in direct expenditure in 1947-48? Should 
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the Government ask those students from 
outside India to pay a higher rate of fee 
as many other countries are doing ? This has 
become relevant now as an increasing number 
of students from other countries are taking 
advantage of our higher education system. 

Some alternative strategies of financing 
higher education have been suggested by ex¬ 
perts in the field, but these proposals have 
not received due attention. If a serious 
debate could be started in this direction soon 
and the public is made aware of the alterna¬ 
tives that are open the different aspects of 
the problem would become much more 
clearer than what they are now. The public 
gets educated not by presenting one alterna¬ 
tive strategy, but a set of alternatives—say 
three or four—and , then the choise be left 
to it. There however appears to be a general 
agreement, at least among economists, for 
rationalising the fee levels and fee structure 
(with adequate scholarships and fee remissions 
for needy (and deserving) students) particularly 
at the graduate (plus three), honours and 
post-graduate levels and professional technical 
categories of higher education where theemp- 
loyment/self-employment opportunities are 
better and the private gains are relatively 
high. 

(c) Should the subsidy be extended to all uni¬ 
formly regardless of their capacity to pay, 
especially when we take into account the facts 
that ( 1 ) the country is characterised by highly 
unequal distribution of income, and (u) it is 
the people with a favourable socio-economic 
background who have taken advantage to a 
large extent of the existing provisions of 
higher education (forming nearly two-thirds 
of the total enrolment)? Or should the 
programme of subsidy be implemented in 
such a manner that there is some positive 
discrimination in favour of the low-income 
group of students who have a natural aptitude 
for higher education so that poverty shall not 
be a bar to their educational advancement ? 

(d) What should be the respective roles of the 
Union and State Governments in the develop¬ 
ment of higher education in the country as a 
whole and in the different States which are 
at different stages of higher educational (and 
economic) development ? What are the tpyes 


of aid needed from the Centre to equalize 
higher educational opportunities and thereby 
increase ‘the pool of talent 4 available for 
national development ? 

As education is now a Concurrent subject, 
the Union and State Governments will both 
have a say in the matter. This also brings 
in the question of proper coordination and 
demarcation of the responsibility between the 
major fund-giving agencies—the Planning 
Commission, the UGC and the State Govern¬ 
ments—and between the last two and the 
higher educational institutions. In fact, a 
large number of the financial ills and non- 
achievemcnts of the desired results could be 
traced to lack of proper coordination between 
the above fund-giving agencies While the 
development of higher education has to pro¬ 
ceed separately in each State in a manner best 
suited to local conditions, the Central 
Government has a direct responsibility and 
positive role because the Constitution has 
made “Coordination and Maintenance of 
standards in higher education" a Central sub¬ 
ject Special Central financial aid should be 
provided to equalize higher educational 
opportunities as between people in relatively 
rich and relatively poor regions Such a 
system of differentiation is conducive to the 
development of the reserves of talent to be 
found in backward rciiion>. 

w 

(e) Is there scope for further tapping of resources, 
other than the Public Exchequer and fee 
contributions, to finance higher education— 
say private benefactions, religious trusts, 
financial institutions, the industrial (and 
agricultural) sector, etc 9 Should donations, 
gifts, etc. to educational institutions be 
exempt from income-tax subject to safeguards? 

The Document Challenge of Education has 
suggested that besides raising more resources 
through increased fees, raising resources 
through community subscriptions and con¬ 
tributions from development departments and 
others using the manpower output of higher 
education needs serious consideration. It has 
also suggested that the users of technical 
manpower should be made to pay a cess on 
the profits to support technical education. 
Also the recommendations made by the 
Seminar on ‘Financing of Education* held 
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under the auspices of the Madras Institute of 
Development Studies (October 1985) in this 
regard merit serious consideration. 

(f) If the available resources are likely to limit 
further development of higher education, is it 
not essential to get most of such resources by 
optimum use? What are the areas of higher 
educational activity from which adequate 
returns arc not made at present ? What 
measures should be adopted to plug the 
loopholes so that the system can be made 
more efficient and productive ? 

In fact some of the crucial reforms need 
very little monetary investment A country 
not well endowed with funds has to ensure 
that resoui ces are properly used and that the 
best possible returns are obtained. If ushering 
in the new technologies is the goal, then, 
development of human potential to meet the 
challenge becomes the aim of educational 
administrators. That is, the broad financial 
efforts need to be further divided into their 
finer components The benefits in financial 
terms as measured by skill enhancement, con¬ 
tribution to development or any other factor, 
m each line, may be correspondingly worked 
out. Wc will then be able to obtain a benefit- 
cost matrix which will give us the interactions 
involved and also the rate of benefit m each 
line of higher educational investment. 
Especially since the resources are scarce 
(having a number of alternate uses), there is a 
continuing need to discover the benefits of 
different lines of action, and see that the 
resources flow into appropriate channels. 

(g) What arc the main shortcomings of the 
existing system of financial administration, 
both at Centre, State and institutional levels, 
and how can they be overcome? Whereas 
there may be many factors responsible for the 
present state of affairs, educational administra¬ 
tion cannot escape its own share of the blame. 
It is an admitted fact that the administrative 
mechinery, both at Central and State levels, 
still suffers from many drawbacks. It con¬ 
tinues to be static and refuses to change. It 
is extremely niggardly in their approach to 
the basic needs of higher educational institu¬ 
tions. In short, these institutions are forced 
to fit themselves into the strait-jacket tailored 
by the Government. The emphasis appears 


to be more on 'regulation than*development 4 . 
Such an attitude has an adverse effect not 
only on the implementation of academic 
programmes but also on the quality of the 
programmes themselves. The chasm between 
policy formulation and implementation 
remains too wide. There is a total lack of 
appreciation of the real role of higher educa¬ 
tion and that, more than else, accounts for 
the casual treatment meted out to universities/ 
colleges. In short, there is hardly any inter¬ 
action between the University'College authori¬ 
ties and officials in the Education Ministries 
at State-level. There has to be a change in 
the present set-up. 

All these questions assume special significance in 
the present context of rethinking by policy makers 
and educationists on the existing design of the educa¬ 
tional system in the country. The need of the hour 
apparently appears to be the formulation of a com¬ 
prehensive strategy for the development of higher 
education, separately, and the same may be introduced 
in a phased manner during the next five years. 
Perhaps a joint committee of representatives of the 
UGC, the State Education Departments and the 
universities and other institutions may study the 
problem of resources for higher education and work 
out a strategy for mobilising them. There is some 
kind of a chaotic situation existing in many States 
with regard to the financing of higher educational 
institutions, especially in the case of the state uni¬ 
versities. Instead of looking upon the maintenance 
and development of the state universities as just the 
business of the States concerned, the Central Govern¬ 
ment should pay more attention to their financial 
needs. This, more than anything else, could help 
strengthening the health and vigour of university 
education all over the country. For this, the UGC 
should be associated more effectively in its capacity 
as an advisor to the State Governments on enrolment 
policy, determining the question of maintenance 
grants, and even on fixation of fee rates. The UGC 
Act has recently been amended, and the Commission 
has been given the power to regulate fee structure, 
coursewise, but it has yet to exercise it. If armed 
with more funds and staff, the Commission can 
succeed in this direction. As a first step, the Com¬ 
mission should undertake a review of the working of 
the state universities on the same lines as was done 
in the case of central universities a few months ago. 
Questions like whether these universities are making 
enough efforts to mobilise their own finances, whether 
the resources allocated are optimal, and within the 
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institutions itself, whether the allocation among the 
different departments is optimal, whether the 
resources are being utilised efficiently and econo- 
omically, whether there exist economies of scale to 
be realised, etc will naturally arise while undertaking 
such a review. With such an approach, it will be 
possible to analyse various aspects of financing of 
state universities which form an important part of 
the university system in the country- covering nearly 
96 per cent of the enrolment (in university depart¬ 
ments and aflihated/constituent colleges)—and to 
develop some general principles of resource-mobilisa¬ 
tion and resource-utilisation. 

This is the appropriate time to clearly identify 
the instrumentalities of achieving the overall goals of 
higher education in the mixed economic set up, and 
decide m advance, explicitly, the proper weightagc to 
be given to each one of them, in other words, 
questions like what should be the role of direct con¬ 
trol of enrolment and development ol higher educa¬ 
tion through variation in fees, or grants-in-aid, or in 
the fiscal incentives for donations to higher education 
etc. would assume great policy significance. A subs¬ 
tantial portion of the income of a teacher should 
come from the lees that can be garnered from 
students. The wonderful effect of income upon 
attention and energy which Adam Smith remarked 
over two icntuiies ago. could ensuic a new level of 
academic performance in universities colleges It will 
be a welcome relief to budgetary resources if the non¬ 
governmental sectors, including students parents com¬ 
mit themselves to a biggei share of the expenditure. 
Fees could be conceived not merely as a source of fin¬ 
ance, but also as an instrument of policy for allocation 
of enrolment mto different lines in accordance with) 
the future manpower requirements (Panchamukhi, P.R. 
The pressure for status quo will no doubt be there, 
but it has to be overcome by educating public opinion 
and considerable political persuasion. It is the res¬ 
ponsibility of no government to help all students 
become graduates almost free of cost. The Indian 
Constitution itself has prescribed compulsory free 
education only upto a certain level. To go far beyond 
this is not only uncalled for but is also, in the long 
run, against the interests of the students themselves. 

All this would of course call for bold decisions 
and radical departures from earlier strategies, conven¬ 
tions and established procedures/rules relating to the 
growth and financing of higher education, but they 
will go a long way in putting higher education back 
on the rails and helping it reach its destination (goal). 
It is high time an attempt is made to strengthen the 


institutions that have already come into existence, to 
enable them to function in peace and help them to 
grow as excellent centres. 

The financial crisis in the higher education sector 
is too deep and cannot be handled through a scries of 
ad hoc actions, fie fore it is too Jalc, sonic permanent 
measures be taken for growth and financing of higher 
education, within the prescribed economic and other 
limitations. This in turn will also require massive 
strengthening and sweeping reorientation of educa¬ 
tional research. Unless some bo Id and new steps are 
taken, the higher education sector will drift into 
further chaos and ultimate collapse. The Prime 
Minister has made a firm commitment to the trans¬ 
formation of Indian educational system, and the 
Government has already formulated certain policy - 
guidelines towards this end. This is a unique oppor¬ 
tunity for our educational planners and policy makers 
to recognize the major constraints and work with a 
new zeal and dedication for a more efficient and 
equitable system. U is an arduous task, but is feasible 
operationally. } | 
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Directorate of Correspondence Courses 

Himachal Pradesh University, Shimla-171005 

ADMISSION NOTICE 

HIMACHAL PRADrSH UNIVERSITY imparts instruction through CORRESPONDENCE 
COURSES at undergraduate as well as postgraduate level The courses have a distinctness of being 
uptodate and reflecting the latest thrusts of the concerned discipline. The Directorate enjoys the 
status of being a pioneer institution in these subjects in so far as its quality of service and coverage 
of different sections of community is concerned 

Courses of studies, examinations and the degrees awarded are the same as for cam pus-based 
students of the University. Admission for the academic session. 1987-88 commences as per schedule 
given hereunder *— 

COIJRSE(S) LAST DATE(S) 

M.Ed. (One >car in two semesters), M.Com and Without late fee 

M.A. in Hindi, English, Economics, History. 5.8 1987 

Political Science and Sanskrit (Two years in With late fee 

four semesters each). 20 8 1987 

XI &XII classes under 10-1-2 pattern of F.duca- Without late fee 

tion, B.A. Parls-H and III under old T.D.C. 31.8 1987 

system (one year duration each). With late fee 

15 9.1987 

Prospectus containing detailed information and the admission form can be obtained on pay¬ 
ment of Rs. 10/-in cash at the office counter or by remitting Rs. 15/-through IPOs/BD drawn in 
favour of the Director, Correspondence Courses. H.P. University, Shimla-171005. 

K.P. Pandey 
Director 


UGC Sponsored 


All India Institute on Microcomputer in 
Physics Laboratory 

To be held at the 

Centre for Development of Physics Education 

University of Rajasthan 
Jaipur-302004 

Applications are invited from College Teachers from all over the country for admission to 
“All India Institute on Microcomputer in Physics Laboratory** to be organised by Centre for 
Development of Physics Education in collaboration with University Science Instrumentation 
Centre. The tentative dates for the Institute are October 26 to November 14, 1987. 


The Institute will consist of formal lectures on micro-computer architecture, DAC and 
ADC techniques, interfacing of laboratory experiments to micro-computers and data processing. 
The laboratory work will involve programming and interfacing of APPLE II'BBC Micro-com¬ 
puters The participants are expected to have prior knowledge of electronic* programming 


Travelling expenses to the extent of single first class return railway fare from their place 
to Jaipur and back will be paid to the participant Daily allowance admissible as per UGC/ 
University rules may be used for meeting their boarding expenses Lodging will be compulsory 
at the place provided for the purpose m the University campus. 


A few teachers from Universities and I IT's may also be considered for admission But 
they will be required to arrange their expenses from their home institution 


Applications on plain papers giving following details must reach the office of the under¬ 
signed latest by August 17,1987. Academic bio-data with date of birth, current activities related 
to micro-computer field, availability of micro-computer in institution, whether attended any 
CDPE institute earlier and any other relevant information. The application should be forwarded 
by Head of the Institution with the assurance that if admitted to the Institute the teacher will 
be permitted to attend the same for entire duration. 


S. Lokanatban 
Director 
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Higher Education for All 


“There can he do gainsaying that there should he higher educa¬ 
tion for all, hut the system has to be disabused of some of the 

existing maladies.” said Honourable Sri Prem Chand Jain, 

Chief Justice of the High Court of Karnataka while delivering the 
Convocation Address at the Twenty Second Annual Convocation of 
the Bangalore University. Justice Jain decried, in particular, the 
fact that the present system prepares students for non-manual jobs 
only. Barely does a person from the rural areas desire to go back 
and work in his rural settings The other maladies to which Justice 
Jain referred to included absence of education in morals and etiquettes 
as also of courses in citizenship in our curricula. He felt since 
morals and etiquettes can be taught without any reference to religion, 
our being a secular democracy should not prove to be a hiodcrance 
Similarly, the introduction of citizenship courses was necessary to 
introduce the students to the great strides made by our Constitution 
wbich has been hailed as an ‘epochal document of democracy*. 
Excerpts: 


Convocation ceremony of these 
days is reminiscent of the tradi¬ 
tional ceremonies held in our 
ancient universities of Takshashila 
and Nalanda where it was custo¬ 
mary to bid farewell to the students 
with the blessing : “SATHYAM 
VADA. DHARMAM CHARA. 
SWADHYAYANMA PRAMA- 
DAHA.” 

This incantation from TA1T- 
TR1YOPAN1SHAD sums up all 


that the teachers desire of their 
students—“Speak the truth, do 
righteous things, never give up 
your education.” 

My youngs friends, graduation 
is only the beginning of real 
education. The University merely 
opens the door wide to enable you 
to pursue knowledge throughout 
your life in. the best possible way. 
Education is the key to everything. 
As E. F. Schumacher, the author 


of the famous “SMALL IS BEAU¬ 
TIFUL” observes: 

“The essence of education is 
the tiansniisMon of values but 
values do not help us to pick 
our way through life, unless 
they have become our own. a 
part, so to say, of our mental 
make-up. 

When people ask for education, 
they normally mean something 
more than mere training, some¬ 


thing more than mere know¬ 
ledge or facts, and something 
more than a diversion. May 
be they cannot by themselves 
formulate precisely what they 
arc looking for. but I think 
what they are really looking 
for is ideas that would make 
the world and their own lives 
intelligible to them”. 

Swami Vivekananda, as you all 
know, went like a lone voyager to 


America, unheralded, and with nd 
assests other than his own faculties 
and the lessons he learnt at the 
feet of the master. He captured 
the imagination of the whole 
world, by his thoughtful utteran¬ 
ces. Regarding education, he 
said : 

Education is not the amount of 
information that is put into 
your brain and runs riot there, 
undigested all your life. We 
must have life-buiJding, ma n- 
makmg, character making, 
assimilation of ideas. If you 
have assimilated five ideas and 
made them your life and charac¬ 
ter, you have more education 
than any man who has got by 
heart a whole library”. 

Very, significantly, the Union 
Mimsiry has come out with a far- 
reaching statement of educational 
policy, entitled, “NATIONAL 
POLICY ON EDUCATION 1986” 
with the object of intensifying the 
nationwide effort in human reso¬ 
urce development, with education 
playing its multi-faceted role”. It 
has been emphasised that higher 
education provides people with an 
opportunity to reflect on the social, 
economic, cultural, moral and 
spiritual issues facing humanity 
and that it contributes to national 
development through dissemina¬ 
tion of specialised knowledge and 
skills. 

Talking of the “Essence and 
Role of Education” the new policy 
statement makes it clear that in 
our national perception, education 
is essentially for all. It refines 
sensitivities and perceptions and 
contributes to national cohesion, 
a scientific temper and indepen¬ 
dence of mind and spirit, thus 
furthering the different goals 
enshrined in our Constitution. 

The new policy statement 
correctly depicts the aims and 
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objectives of education and repre¬ 
sents the new ethos. It heralds a 
radically new approach to educa¬ 
tion at all levels. 1 need not 
trouble you with the enumeration 
of details here. Suffice it to say 
that it has among other things, 
laid emphasis on vocationalisation 
of education, de-Iinking degrees 
from jobs in selected areas, provid¬ 
ing enhanced support to research 
in universities and coordinating 
research efforts of different univer¬ 
sities, and for the use of computers 
as part of professional education, 
the encouragement of “self-emp¬ 
loyment” as a career option, and 
to dis-abuse the T V and other 
media of the effects of display of 
violence and promotion of consu¬ 
merism etc. 

My young friends, irrespective 
of the discipline in which you 
graduated, please remember that 
your University education is the 
result of conscious contribution by 
your family, the society and the 
State. As one study has revealed, 
it requires the equivalent of the 
value of agricultural produce 
raised by ISO peasants for one 
year, to support the university 
education of a single student for 
one year. Your achievements and 
accomplishments m the University 
should therefore belong as much 
to the society and to the State as 
they belong to you. Dr. Rajendra 
Prasad, the first President of India, 
gave the purpose of education as 
“creation, rather than enjoyment 
or ostentation”. Swami Viveka- 
nanda has said : “We want that 
education by which character is 
formed, strength of mind is increas¬ 
ed, the intellect is expanded, and 
by which one can stand on one's 
own feet”. I am mentioning these 
facts only to impress the need 
for recognition of the duties 
and obligations which the 
University knowledge has placed 
on you. In emphasising this role. 


I am not suggesting even for a 
moment that you should literally 
lead the life of an ascetic or a life 
of self-abnegation or self-denial. 
By all means earn well m an 
honest way and be as comfortable 
as you can, but always have the 
interests of the society and the 
State at heart, and work for the 
fulfilment of that purpose. 

There can be no gainsaying 
that there should be higher educa¬ 
tion for all, but the system has to 
be disabused of some of the exist¬ 
ing maladies of which particular 
mention may be made of the fact 
that the present system prepares 
students for non-manual jobs only. 
Rarely docs a person from the 
rural ai eas desire to go back and 
work in his rural settings, once he 
takes a university degree and be¬ 
comes accustomed to urban life 
Swami V ivckananda says : “The 
education which docs not help the 
common mass of people to equip 
themselves for the struggle for life, 
which does not bring out strength 
of character, a spirit of philanth¬ 
ropy, and the courage of a lion—is 
it woith the name ? Real education 
is that which enables one to stand 
on his own legs”. In the words of Dr. 
Rajendra Prasad, the universities 
have become something of a blott¬ 
ing paper to soak away all talent 
from village parts The position 
has become worse today. Concen¬ 
tration of industries in urban areas 
and the hope of availability of 
semi-skilled or unskilled jobs has 
led to a mass exodus from rural 
areas to urban areas and the effects 
of over-urbanisation arc seen all 
round. In spite of this, it is noti¬ 
ced that educated people are reluc¬ 
tant to choose manual jobs even if 
they are available in cities. This 
neglect of manual labour and the 
lack of dignity of labour does not 
augur well. John Gardner very 
pertinently remarks: 

“An excellent plumber is infi¬ 


nitely more admirable than an 
incompetent philosopher. The 
society which scorns excellence 
in plumbing because plumbing 
is a humble activity and tole¬ 
rates shoddiness in philosophy 
because it is an exalted activity, 
will have neither good plumb¬ 
ing nor good philosophy. 
Neither its pipes nor its theo¬ 
ries will hold water.” 

In the same context, I would 
like to give some excerpts from the 
report of the International Com¬ 
mission on the Development of 
Education submitted to UNFSCO 
in 1972 : 

Educational action to prepare 
for work and active life should 
aim less at training young 
people to practice at a given 
trade or profession than at 
equipping them to adapt them¬ 
selves to a variety of jobs, at 
developing their cupacilics con¬ 
tinuously. in oidcr to keep 
pace with developing produc¬ 
tion methods and working 
conditions. It should help 
achieve optimum mobility in 
employment and facilitate con- 
vcision from one profession or 
branch of u piofcssion to 
unothei." 

The position in India, however, 
is that holders of degrees in huma¬ 
nities and science are mostly after 
Government service, as they feel 
that it gives them job-sccurity, in 
addition to handsome salaries. 
Equally sought-after are the posts 
in public corporations, particularly 
the posts with higher brackets of 
income and perquisites. Since 
(he present system of education 
docs not equip the students for 
diverse type of jobs and situations, - 
but only white collar jobs, all 
students taking up non-technical 
courses seek white collar jobs only. 

I am sure that as proposed in the 

National Policy of 1986, If degrees 
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are delinked from jobs (in selected 
areas, not requiring academic ex* 
pertise), the present trend may be 
reversed and the indiscriminate 
rush to university courses may be 
halted. 

Further, two things are sadly 
missing from the curricula in 
college studies. In most of the 
western countries, religious leach¬ 
ing forms part of the studies, which 
will also take care of educating 
the student in morals and etiquette. 
In India, probably for the reason 
that we are a secular democracy, 
morals and etiquette do not figure 
among the subjects taught. But 
since they can be taught without 
any reference to religion, 1 hope 
that this matter will receive due 
consideration. 

Moreover, the absence of a 
citizenship course for students 
other than those studying political 
science or law, has virtually kept 
many students ignorant of the 
great strides made by our Consti¬ 
tution which has been hailed as an 
epochal document of democracy. 
Particularly, the Preamble, the 
Directive Principles of State Policy 
and the Fundamental Duties have 
been so vividly expressive of 
human desires and aspirations, 
that they deserve to be read and 
re-read from time to time. The 
object of incorporating Funda¬ 
mental Duties has not been to 
obtain compliance on pain of 
penalty for violation, but to make 
each citizen his own monitor, 
while exercising or enforcing his 
rights. 

You may be tempted to ask as 
to why there should be such enu¬ 
meration, if they are not legally 
enforceable. I do not desire to 
give the jurist's answer namely 
that in interpreting the rights 
claimed or asserted, the extent to 
which the Fundamental Duties 
have been departed from or comp¬ 
lied with may also be examined. 


Friends, you are quite aware that 
at all ages of man’s long and vari¬ 
ed history, humanity has been 
sustained and nourished by acts 
of charity, benevolence and 
service, often with a spirit of self- 
sacrifice, by people, motivated by 
compassion and humanitarian 
considerations for other fellow 
beings. Such acts, being self- 
imposed obligations, can be stopp¬ 
ed at will. They can never be 
enforced under any form of com¬ 
pulsion. They are in the nature 
of socio-ethical convictions trans¬ 
mitted from generation to genera¬ 
tion and are reflective of the level 
of culture of the times. Culture, 
as E. E. Euban in his ‘‘Concepts 
of Sociology” says, is an elabo¬ 
rate set of meanings and values, 
shared by members of a society. 
In my opinion, Fundamental 
Duties enshrined in Art. 51A of 
the Constitution should become 
a socio-ethical concept and a cul¬ 
tural entry of every Indian, and 
only then will our country awake 
into the kingdom of Heaven, as 
Gurudev has so vividly put it. It 
is for this reason that 1 suggest a 
course on citizenship training as 
inter-disciplinary study for all 
students. 

Friends, I have made these 
suggestions not in the belief that 
they are the only solutions. Ex¬ 
perts will have to give more atten¬ 
tion to the various problems to 
prevent the aimless approach to 
degree courses and to imbue the 
students with a feeling of hope and 
confidence and to convince them 
that by a proper approach they 
can be useful to the society at 
large. 

Further, it is my firm view that 
teaching in colleges must undergo 
a processual change in which great 
attention is paid to the moods, 
instincts and receptivity of 
students. The teachers must derive 
job satisfaction by designing the 


course in such a way as to enable 
even the novice to comprehend 
without difficulty. 

I believe that a teacher’s true 
role resembles the master-sculptor 
who by chiselling out the unwan¬ 
ted portions of the rock-piece, 
ultimately gives it the graceful 
shape which he desires it to be. A 
good sculptor can produce good 
pieces of sculpture, provided he 
gives full attention to the subject, 
by being constantly close to it, and 
watching the progress of sculpting. 
In education, the teacher becomes 
the sculptor, while the student 
becomes the object, but unlike the 
rock in the hands of the sculptor, 
the student is immensely moulda- 
ble. To make a good student, it 
requires reciprocal action and res¬ 
ponse from the teacher and the 
student, and I believe that educa¬ 
tion and teaching must be oriented 
in this manner. 

Here, I deem it appropriate to 
express myself strongly against a 
malady which has been eating into 
the educational system, and also 
the finances and time of many 
anxious students and their parents. 
The desire to get higher education 
or technical degrees is virtually 
insatiable. When the regular insti¬ 
tutions bar the entry to many 
students on account of lack of 
accommodation, many private 
institutions try to take their place. 
Even though they do not conform 
to the requirements of standands 
laid down by the University, and 
even though they are certain that 
the poor accommodation and the 
ill-fitting staff would not qualify 
the institution for grant of affilia¬ 
tion by the university, they do not 
hesitate to enrol students and 
commence the courses. They pro¬ 
bably believe that by hook or 
crook they would be able to make 
up for all their deficiencies. But 
as it often happens, the university 
may not grant affiliation and 
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a nd Full of misery and are in and 
out, blaming the society, the State, 
our jobs, our family and ultimately 
our fate. We do not sec the incohc- 
► rency in our day-to day living. In 
this situation, to my mind, the in¬ 
dividual must change himself and 
reform. He should have the highest 
respect for life which is evergreen 
and bountiful and which gives its 
alt to him who loves it and who 
always counts its blessing. Eveiy 
day dawns with the glow and light 
of sun and with the freshness of the 
morning breeze and life softly 
whispers in our cars 4 Live me—des¬ 
troy me not\ awake and keep alivce¬ 
rise, do not allow your spirits to be 
dampened by i he past regrets nor 
bewildered by the plans of tomor¬ 
row. For yesterday is but a dream 
and tomorrow is only a vision; 
but today well lived makes every 
yesterday a dream of happiness, 
and every tomorrow a vision of 
hope. Look well, therefore, to 
this day. 

What is required, therefore, is 
to have a surging urge to live and 
to know to live—not to know 
but to know how to live and 
then live with love, interest, zest 
and passion. It is then that the 
individual would realise that it is by 
placing living above thinking that 
he would be able to shake oft the 
diffidence and distrust which have 
enshrouded him and it would be 
patently obvious and dear to him 
that his every activity whether 
about the acquisition of know¬ 
ledge or things is submitted to the 
test of life itself and of its subser¬ 
viency to the end of living. He 
would then sec that to him the end 
ofliving is just living itseir. His 
approach to life would have a wel¬ 
come change. The possession of 
knowledge, property, rank and 
status would not be an end for him 
but means to enable him to live 
with an open, free and trusting 


mind. Envy, jealousy, hatred, iU- 
speaking and gossiping would have 
no room in his living and he 
would ever seek the best and ever 
find it. I would, therefore, requests 
my young friends to live with 
love, interest, zest and passion. 

Friends, remember that no acti¬ 
vity touching humanity in general 
can act in a vacuum. Our actions 
and thoughts will always be influen¬ 
ced by the environment. Every¬ 
where the talk is about the 
rapid erosion of values and the 
consequent pollution of public life 
If we have to build a self-reliant 
and self-sufficient and strong 


Italian Government has offered 
a few scholarships for a Course on 
Technology Transfer of Renewable 
Energy Sources to be held from 1st 
Oct. to 31st Oct., 1987. 

The course aims at introducing 
problems, methodologies, organi¬ 
zational and international issues 
relevant to the process of techno¬ 
logy transfer in the field of rene¬ 
wable energy sources. Particular 
emphasis will be placed on evalua¬ 
tion methods of energy projects 
and of technological packages sui¬ 
table for transfer in different 
realities. 

The scholarships will cover 
boarding, lodging, pocket expenses, 
tuition fee, medical insurance, 
return air ticket. 

Sponsored candidates with 
master's degree in science with 5 
years professional stand ing/expe- 
ricncc in. the field of energy are to 
be recommended for nomination 
by 10 August 1987 (age limit 45 
years). 

Applications in duplicate on 


nation, we have to clear the atmos- 
phere of this pollution. This 
requires the maximum utilisation 
of our manual resources, but with¬ 
out largely depleting natural re¬ 
sources which cannot be easily 
regenerated. As Pandit Jawahar- 
lal Nehru said : 

“University stands for huma¬ 
nism, for tolerance, for reason, 
for the adventure of ideas and 
for the search of truth. It 
stands for the onward march 
of the human race towards 
higher objectives. If the uni¬ 
versities discharge their duties 
adequately, then it is well with 
the nation and the people.” Q 


the prescribed format duly spon¬ 
sored by the employer are to be 
sent to Department of Education 
(External Scholarship Division), 
Ministry of Human Resource 
Development. Shastn Bhawan, 
New Delhi 110001. 

A few scholarships have also 
been offered by the Italian Govern¬ 
ment I or a Basic Course on 
Renewable Energy to be held from 
3rd Nov (o 3rd Dec., 1987 

The course aims at supplying 
basic scientific notions on the 
possible application of energy from 
renewable sources. It will include 
design concepts and necessary 
optimization techniques for their 
exploitation. 

The scholarships will cover 
boarding, lodging, tuition fee, 
return air ticket, etc. Sponsored 
candidates with first class degree 
in science’engineering and 5 years 
professional standing ’experience 
in the field of Energy should be re¬ 
commended to the Ministry as per 
details given above by 10 August 
1987. 


Italian Government Scholarships 


UttivEuirc H?ws f Monday, July 27, 1987 


21 



BITS Introduces M.V.S. 


The Birla Institute of Techno¬ 
logy & Science, Pilani has intro¬ 
duced a Master of Vocational 
Studies (MVS) degree course. The 
M.V.S. degrees are : 

# An abstraction, lable and codi¬ 
fication of the wide range of know¬ 
ledge and skills needed in supervi¬ 
sory vocational settings; and 

• A route to train people in the 
lightest rigour of an application of 
theory to work-oriented tasks of 
high excellence defined again-1 
vocational settings. 

M.V.S. is a four-year integrated 
first degree vocational programme 
that is offered at the post 10-1 2 
level. The Bulletin announcing 
MVS courses states, “Unlike the 
traditional interpretation of voca¬ 
tional degrees, the M.V.S. aims at 
equipping a candidate with the 
wide range of knowledge and skills 
needed to rise in supervisory posi¬ 
tions. The degrees are thus offered 
in functional areas that have been 
identified on the basis of current 
and future manpower require¬ 
ments. 

Thorough the M.V.S., students 
acquire the fundamental and ana¬ 
lytical abilities they need to make 
and carry out decisions. Founda¬ 
tion courses impart basic knowle¬ 
dge and build analytical minds. 
Skill based courses provide training 
in required techniques. Related 
field, major field and elective 
courses strengthen functional skills 
and knowledge and deepen under¬ 
standing of the changing environ¬ 
ment in which modern organisa¬ 
tions operate. Instruction in com¬ 
munication and information 
presentation cultivates oral and 
written communication skills and 
develops the ability to present and 


implement ideas. An entire year 
of work experience provides on the 
job training and helps students 
develop confidence, maturity, res¬ 
ponsibility, inter-personal skills 
and entrepreneurial ability. 

Teaching and evaluation are 
conducted through non-formal 
Distance Learning and Co-opera¬ 
tive education methods/* 

Currently M.V.S. degrees are 
offered in the areas of Information 
Management. Computer Operations 
and Application, Human Poten- 
ial. Rural Development and 
Paramedical Services. 

The following areas may also 
emerge in future : Bank Manage¬ 
ment, Graphic Arts, Educational 
and R & D Operations. Community 
Development, Consumer Electro¬ 
nics, Publishing Trade, etc. 

Courses in Film 
Appreciation 

The universities of Calcutta 
and Jadavpur are reported to 
be planning to introduce courses 
on film appreciation. The courses, 
now in the final stages of formu¬ 
lation, will be the first in the 
country to be conducted in the 
academic sphere. While Calcutta 
University proposes to introduce 
the course as a subject at the 
undergraduate level, Jadavpur 
University has decided to open a 
postgraduation department. Both 
the universities are currently en¬ 
gaged in finalising the admini¬ 
strative arrangements for running 
the courses. 

According to Calcutta University 
sources the course would the offered 
at the undergraduate level and the 
course content will consist of three 


papers containing 100 marks each. 
The study of the history of film- 
making may be included in the 
first paper. The second paper is 
expected to contain materials for 
a comparative estimate of the 
Indo-Asian, African and European 
films. The third paper will include 
a course on the stages of film- 
making excluding the laboratory 
work along with the demonstrative 
appreciation of representative 
films. The film would be critically 
appreciated from the standpoint of 
film-making and their salient 
feature highlighted. 

At Jadavpur University mean¬ 
while. the course would begin at 
the postgradugtc level with eight 
papers. 

The UGC committee which 
visited the university scemstohave 
been satisfied with the existing 
infrastructure available at Jadavpur 
University. 

Film circles believe that, if 
implemented, the new film course 
would have a far reaching effect on 
students and on the education 
system as a whole. 

Foundation for 
Educational TV 

A foundation for educational 
television is being set up shortly to 
improve and expand telecast of 
educational programmes in the 
regional languages. The foundation 
with an independent icgal status, 
would be entrusted with the task 
of producing prototype educational 
software for all sectors of educa¬ 
tion besides undertaking research 
in communication methodologies. 

The foundation will utilise the 
services of existing educational in¬ 
stitutions, like the educational 
media research centres and the 
audio visual research centres, lang- 
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uage institutes and media pro¬ 
fessionals to achieve its objectives. 

It would be given non-recurring 
grants for the creation of service 
facilities which could be hired out 
to non-governmental agencies for 
production of radio and TV pro¬ 
grammes and other educational 
materials. 

Rs. 410 lakh UGC Aid 
for Anna Varsity 

The University Grants Com¬ 
mission (UGC) is reported to 
have sanctioned Rs. 410 lakhs 
under the Seventh Plan for the 
development of the Anna Univer¬ 
sity in Madras. The allocation 
includes Rs. 335 lakhs for enginee¬ 
ring, technology and architecture. 
A sum of Rs. 75 lakhs has already 
been sanctioned for the faculty of 
science and humanities. 

Among the appiovcd schemes is 
a new central library with modem 
facilities including a computer for 
storage and retrieval of informa¬ 
tion, and terminals for use by 
students The library is to be cons¬ 
tructed m two phases during the 
Seventh and Eighth Plan periods, 
the allocation for the first phase 
being Rs. 75 lakhs. A students’ 
centre, a health centre and a book 
store are also to be established. 

The university has already 
acquired a VAX 11/780 computer 
system costing Rs. 1.5 crores and 
the UGC has now sanctioned 
Rs. 18.5 lakhs for setting up 20 ter¬ 
minals and putting up a building 
to house these facilities. The com¬ 
puter science and engineering de¬ 
partment will function in a build¬ 
ing costing Rs. 21.15 lakhs. 

The UGC has approved an out¬ 
lay of Rs. 97 lakhs for staff quar¬ 
ters and Rs. 76 lakhs for students 
hostels. About half of the cost is 


to be borne by the State Govern¬ 
ment. 

Course in 
Light Music 

The SNDT Women’s s Univer¬ 
sity’s Department of Music, in 
collaboration with the Depart¬ 
ment of Continuing and Adult Edu¬ 
cation and Extension, proposes to 
introduce a course in light music. 
This course will not only streng¬ 
then the existing programmes of 
music but will also help to create 
a more conducive atmosphere faci¬ 
litating involvement of the public 
at large. 

The University has been offer¬ 
ing music as a subject upto the 
PhD. level. Diploma and degree 
courses m light music are also 
being added. 

Academic Staff College 
for Jodhpur Varsity 

The Jodhpur University has 
been permitted by the University 
Grants Commission (UGC) to 
establish an Academic Staff Col¬ 
lege during the current academic 
session for providing training to 
university teachers. According to 
Vice-Chancellor, Prof. M.L. 
Mathur, the UGC had also provid¬ 
ed a subsidy of Rs. 30 lakh for this 
purpose. He said that a vocational 
centre of the Indira Gandhi 
National Open University was also 
proposed to be started at the 
University. 

Bridge Course 
Extended 

The Delhi University has deci¬ 
ded to continue, for one more 
year i.e. for 1987-88 academic 
session, the one-year bridge course 
meant for students coming from 
11+3 or 10+2+2 schemes. Candi¬ 
dates from these schemes must 
complete this course to be eligible 


for admission to M.A., M.Com. 
and M.Sc. Courses. 

Bill to Ban 
Capitation Fee 

The Government is contemplat¬ 
ing to introduce a bill in the mon¬ 
soon session of Parliament vesting 
the All India Council for Tech- 
cal Education with statutory 
powers to effectively check the 
mushrooming of private technical 
institutions and to ban capitation 
fees charged by them for admis¬ 
sion purposes. This step is repor¬ 
tedly being taken to curb the 
commercialisation of technical 
and professional education. 

Refresher Course in 
Chemistry 

A refresher course in Chemistry 
sponsored by the UGC was held 
at the Gauhati University from 
3-30 June 1987. The objective of 
the courses was to acquaint the 
teachers with the Quantum Che¬ 
mistry and Molecular Spectrosco¬ 
py (a new paper which has recently 
been introduced in the syllabus 
for the undergraduate students). 
Over 35 teachers from 19 affiliated 
colleges of the university partici¬ 
pated in the course. Apart from 
the faculty of the Department of 
Chemistry of the Gauhati Univer¬ 
sity, Prof. B. Majhi (North Bengal 
University), Prof. 1. Haque 
(Dibrugarh University), Prof. 
Mihir Choudhury (Indian Associa¬ 
tion for Cultivation of Science, 
Jadavpur) and Prof. A.B. Baruah 
(Iowa State University, USA) also 
addressed the participants. 

Dr. Babasaheb Ambedkar 
Technical University 

The Maharashtra Government 
plans to set up Dr. Babasaheb 
Ambedkar Technical University 
during the current academic 
session. Courses in petto-chcmi- 
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cal engineering are proposed to be 
offered at this new University. 
This was revealed by the State 
Education Minister tn Bombay 
recently. 

SC, ST Girls Hostels 

The Union Government is 
reported to have launched a scheme 
of building hostels for girl students 
belonging to scheduled castes and 
scheduled tribes and a sum of Rs. 5 
crore has been earmarked for the 
purpose. Under the scheme, the 
Centre would provide financial 
assistance to State Governments 
and Union Territories on a 50-50 
matching basis for construction of 
hostel buildings for these girls 
studying in middle and higher 
secondary schools, colleges and 
universities. 

Environmental Education 

The Union Ministry of Environ¬ 
ment and Forests has asked the 
University Grants Commission 
(UGC) to promotee formal ducation 
in environment and forestry at the 
undergraduate and postgraduate 
levels in universities and research 
institutes. This step, the Ministry 
feels, would create an awareness 
about environment and ecology and 
lead to availability of experts for 
environmental impact assessment. 

At present environment edu¬ 
cation forms part of the sub¬ 
jects like zoology, botany, micro¬ 
biology, civil engineering, agrono¬ 
my and entomology being conduct¬ 
ed at 45 universities. Six universi¬ 
ties offer courses in environment 
education at postgraduate level. 

Forestry is being taught at the 
undergraduate level in eight agri¬ 
cultural universities and eight more 
universities propose to start the 
course during the current academic 
year. 


Some universities and research 
institutes offer subjects pollution 
control, wildlife management, 
remote sensing and climatology. 
A sum of Rs. 6 crores has been 
provided by the Union Ministry of 
Environment and Forests for pro¬ 
motion of environmental studies 
in the Seventh Plan. 


A six-day International Work¬ 
shop on ‘‘Botanical Pest Control in 
rice-based Cropping Systems” was 
inaugurated by Dr. V. Rajagopalan, 
Vice-Chancellor of Tamil Nadu 
Agricultural University (TNAU) 
at Coimbatore recently. The work¬ 
shop was jointly sponsored by the 
International Rice Research Insti¬ 
tute, Philippines; Asian Develop¬ 
ment Bank, Manila and East-West 


Medical Colleges 
Derecognised 

The Medical Council of India 
is reported to have derecognised 
three of the nine medical colleges 
in Bihar. These colleges are loca¬ 
ted at Bhagalpur, Gaya and Dhan- 
bad. 


Centre, Hawaii. Dr. V. Rajgopa- 
lan in his inaugural address pointed 
out that although the introduction 
of semi-dwarf photo-msensitive 
and high-yielding varieties had 
revolutionised the rice production 
in Asia in the last two decades, the 
conditions that favoured better 
growth of crops also contributed 
to the multiplication and spread of 
pests and diseases. The overuse 
of synthetic and chemieat insectici¬ 
des had led to the resurgence of 
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pests of a new order, besides caus¬ 
ing health hazards for people. 

Dr. R.C. Saxena, Entomologist, 
, International Rice Research Insti¬ 
tute, Philippines emphasised the 
need for less expensive and locally 
available selective pesticides based 
on plant derivatives. Dr. S. Jaya- 
raj, Director, Centre for Plant 
Protection Studies explained the 
efficacy of ncem products in the 
control of rice pests. Dr. D. 
Nangju, Agronomist, Asian Deve¬ 
lopment Bank, Manila in his add¬ 
ress said that the project would 
assist in the development of inte¬ 
grated pest and disease management 
in which botanical pesticides 
would be partners. Dr. M S. Rao 
of Asian Development Bank 
spoke on the significance of 
botanical control of pesticides. 

Summer Institute on 
Surgical Affections 


The Faculty of Veterinary 
Science of the Punjabrao Krislu 
Vidyapccth. Akola organised the 
I.C A R. Summer Institute on 
‘■Recent Advances m Surgical 
Affections of Uro-gcmtal System 
in Farm Animals ’. Dr. C.M. 
Sastekar, Joint Director, Animal 
Husbandry, inaugurated the Insti¬ 
tute while Prof 1I.B. Ulcmala, 
Vice-Chancellor, presided. 


In his inaugural address. Dr. 
Sastekar appreciated the impor¬ 
tance of the topic for field veteri¬ 
narians and hoped that stress 
would be laid to solve the day to 
day problems of the farming com¬ 
munity. 


Prof. H.B. Ulemale urged that 
the veterinarians should give maxi¬ 
mum service to the farming com- 
inanity to better the condition of 
animal wealth in the country. 
Efforts should be made for diversi¬ 
fication of livestock. He appre- 


ciated the contribution of specia¬ 
lists towards upliftment of econo- 


the country took part in this 
Summer Institute. Eminent Ani- 


raic conditions of small farmers mal Scientists from all over the 


and landless labourers in rural 


areas. 


country were also invited to deliver 
guest lectures. 


The deliberations of the Insti¬ 
tute which lasted 21 days included We Congratulate.... 

theoretical discussions as well a$ 

practical demonstrations of recent Dr. MX. Mathur who has taken 
and advanced techniques used for over as Vice-Chancellor of the Univer- 
thc treatment. In all 30 partici- sity of Jodhpur, Jodhpur, 
pants from the different states of 


Communication 


VCs Salary 


Sir, 

In all Central Universities the 
Vice-Chancellors have been treated 
as equal to the Additional Secre¬ 
tary to the Government of India 
and have been allowed a fixed pay 
of Rs. 3.000/- like Additional 
Secretaries (before revision). I do 
not know of other States but the 
Government of West Bengal is treat¬ 
ing the Vice-Chancellors above the 
rank of an Additional Secretary of 
the Government of India and have 
given the V ice-Chancellors a basic 
pa> higher than that of the Addi¬ 
tional Secretaries While the 
Vice-Chancellor of Calcutta Uni¬ 
versity is given a salary of 
Rs. 3,500/- (fixed), (as in the case 

of a Secretary of the Government 
of India), the Vice-Chancellors of 
other State Universities are given 
Rs. 3.250/- (fixed) plus other allo¬ 
wances as admissible over and 
above the fixed salary. In point¬ 
ing this out to the readers of the 
University News my intention is 
to emphasise the point already 
accepted by the Government 
of West Bengal and implemented by 
it as is reflected in the salaries given 
to the Vice-Chancellors, The Vice- 


Chancellors should be treated at 
least m salary as equal to the Chief 
Secretary of a State or a Full 
Secretary of the Government of 
India. I do not know why the 
Central Government cannot accept 
this parity between the Secretary 
of the Central Government and the 
Vice-Chancellor of a University. 
It seems ludicrous that while pre- 
\iousl\ the Vice-Chancellors were 
treated at par with the Professors 
of Eminence so far as the scale of 
pay is concerned, now they have 
been degraded and given a scale of 
pay which is not only much lower 
but the yearly increment in the scale 
being half of that of the Pro¬ 
fessor's scale at the later stages. 
This will reflect how the Govern¬ 
ment of our country treats this 
highest authority in an academic 
institution even though the 
Government expects and demands 
almost everything from the Vice- 
Chancellors. 

Yours sincerely t 

S.P. Banerjee 
Vice-Chancellor 
University of Burdwan, 
Burdwan 
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Ministry of Human Resource Development 

(Department of Education) 

MEXICAN GOVERNMENT SCHOLARSHIPS, 1987-88. 


Applications on plain papers are invited from 
Indian nationals for the award of four Research 
Fellowships for 1987-88 under the Indo-Mexican 
Cultural Exchange Programme, offered by the Govern¬ 
ment of Mexico in the subject-fields of:— 

1. Botany ; 2. Spanish Language and Litera¬ 
ture ; 3. Physics; 4. History of Mexico ; and 
5. Arch itect ure and Rest o rat ion. 

Duration : Initially one year and can be extended 
for one more year in suitable cases 

Value : The Scholarships will consist of a monthly 
allowance of Mexican pesos 110,000/- which will be 
paid according to academic background. Life Insu¬ 
rance and Insurance against accident. Medical atten¬ 
tion, Inscription charges and fees. 

Passage Coat: The cost of passage from Mexico 
to India will be borne by the Mexican authorities. 
Travel expenses from India to Mexico will be borne 
by the candidate or his/her sponsors/employers. 
Subject to availability of funds, the passage cost may 
be met by the Government of India provided the 
candidate is eligible under the rules. 

Age Limit: 33 years as on 1.10.1987, relaxable 
upto 2 years in upper age for Scheduled Castc/Sche- 
dulcd Tribe candidates. The upper age limit and 
experience may be relaxed by not more than 3 months 
at the discretion of the Selection Committee in the 
case of brilliant candidates. 


or Pre-Ph.D. (iii) Where Grades are awarded, the 
conversion formula of the University/Institution must 
be indicated, (iv) Candidates must furnish a clear 
and precise programme of study/research in Mexico, 
(v) Applications in the subject-fields either than 
these specified above will not be considered, (vi) 
Candidates who have already been abroad for study/ 
specialisation training either on a scholarship or on 
their own, arc eligible to apply only if they have been 
in India for atleast three consecutive years after their 
return from abroad, (vii) Candidates should have 
adequate knowledge of the geographical situation, 
culture and heritage of India and Mexico, (viii) 
Applications of candidates who are at present abroad 
will not be considered. (i\) Candidates who do not 
possess the requisite qualification need not apply, 
(x) The application form should accompany a crossed 
Postal Order of Rs. 5/- (and Rs. 1.25 in case of 
Scheduled Caste /Scheduled Tribe and other backward 
classes) payable to the Secretary, Ministry of Human 
Resource Development (Department of Education), 
"New Delhi, (xi) Applications which do not contain 
Postal Order will be considered incomplete and will 
not be considered. 

Candidates would apply for the above scholarship 
on a plain paper, furnishing the details/particulars 
indicated in the application format to the Secretary, 
Ministry of Human Resource Development, (Deptt 
of Education), External Scholarships Division, ES. 3 
Section. Room No 516, B-Wrng, Shastn Bhavan, 
New Delhi-110001 by 7|h August, 1987. The appli¬ 
cation received late will not bccnlcnained. 


Essential Qualifications : Uniformly good acade¬ 
mic record with 60% marks or more at Master’s 
degree level in the subject chosen, with two years 
research experience or a Ph.D degree. 

Spanish Language: Basic knowledge of Spanish 
Language is an essential qualification. 

Note : (i) Candidates with equivalent foreign 
qualification will also be considered, (u) Master’s 
Degree means M.A./M.Sc./M. Tech, but not M. Phil 


FORMAT OF THE APPLICATION 

1. Name of the Scholarships Scheme : Mexican 
Government Scholarships. 1987-88. 

2. (a) Subject (b) Sub-subject 

3. Name of the Candidate (in Block letters) with 
full Mailing address 

4. Date of birth and the State to which the 
candidate belongs 

5. Whether a member of Scheduled Caste/Sche¬ 
duled Tribe or a Tribal or aboriginal coromu- 
nity. If so, give full particular s 
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6. Academic fecord starting from High School/ 
Higher Secondary 


Name of 

Examina- 

Year Division/ 

% of 

Sub- 

the Uni- 

tion (s) 

of Class 

marks 

jects 

verstty I 

passed 

pass- with 

obtai- 

taken 

Board / 


ing posi¬ 

lied & 


Institu¬ 


tion, if 

posi¬ 


tions 


any*. 

tion. 





if any. 



•In case no Division/Class is awarded & only grading 
is done the conversion formula adopted may be men¬ 
tioned. 


9. Have you been abroad ? If so, give full par¬ 
ticulars of the country and the period ; also, 
mention the year of return to India. 

10. Proposed programme of study/research/train¬ 
ing specifying, (i) the work in which engaged 
at present (ii) nature and programme of study/ 
research desired (in) future plans/prospects 
after the proposed studies/research, and 
(iv) how are these related to the technical 
or economic development of India ? 

11. Crossed Postal Order of Rs. 5/- (Rs. 1.25 in 
case of SC/ST candidates etc. (No. and date 
of Postal Order to be given) may be attached 
with the form with passport size photograph 
(one copy). 


7. Details of Professional, Practical Training & Note: Employed persons must send their appli- 

Research Experience, specifying the period cations fully sponsored by the Employers. However, 
and number of papers published, previous advance applications will be considered provisionally 

employment with name and date of employ- pending sponsorship by employers. 

ment, if any. 

8. Nature of the present employment, with date p l ace : 

of appointment, designation and the name 
and address of the employers. davp 511/57/87 


HAVE YOU ACQUIRED A COPY OF 

UNIVERSITIES HANDBOOK-1985-86 

Salient Features 

—Contains information covering pH the Indian Universities including agricultural universities, 
institutes of national impoitancc (including TITs) and deemed to be universities on following 
heads of information : 

* Officers & Deans of Faculties; 

* Library & Research Facilities; 

* Scholarships and Fellowships; 

* Academic year—last date for admissions and the approximate dates of examinations; 

* Courses of Studies; 

* Minimum requirements for admission to each course, duration and the subjects of study 
for each course; 

* Names of Professors and Readers /Assistant Professors together with their aca Jemu* titles 
department-wise; 

* Names of Colleges together with names of Principals and Heads of Postgraduate Depart¬ 
ments in Colleges; 

* Statistics on examination results. 

—Introductory chapter on overview of the University System in India. 

—Map, showing location of universities. 

Price ; (Indian Edition) Rs. 450.00 

Deluxe Binding with Carton . Institutions : 10% Discount; 

Postage & Packing Free 

Rush Your Order Today 

Under Secretary (Publications) 

ASSOCIATION OF INDIAN UNIVERSITIES 
A1U House, 16 Kotla Marg, New Delhi-110002 
Telephones j 3310059, 3313390, 3312305, 3312429 


Date : 

(Signature of the Candidate) 



AIU Library 

Established in 1965, the AIU Library has acquired over the yean a valuable collection of 
books and documents on Higher Education. Among the topics prominently represented are Educa* 
tional Sociology, Educational Planning, Educational Administration, Teaching & Teachers* 
Training, Examinations, Economics of Education and Country Studies. Developing fields of Adult 
Education, Continuing Education and Distance Education, and Educational Technology are also 
well stocked. The Library is particularly strong in its collection of reports whether they are on the 
setting up of different universities or on the state of Higher Education. Files of Annual Reports of 
different universities are also maintained. Readers are kept informed of the latest acquisitions 
through our column Additions to AIU Library*. 

The Library also receives about a 100 periodical titles on Higher Education. All these are 
Indexed regularly and a select list appears every month as 'Current Documentation in Education*. 

Doctoral Degrees awarded during the preceding month are reported as Theses of the Month* 
while registrations made for such degrees are flashed as Research in Progress'. Bibliographies arc 
also compiled and supplied on demand. 

Research scholars and students of education are welcome to use these resources. The Library 
is open from 9*00 a.m. to 5*30 p.m. Monday through Friday. Access can also be had through 
inter library loan for which requisition must be made through your Librarian. 



Agrawal, Mamta Education in modernization: A Study of 
Hindu and Muslim women Delhi, Edu research Publications 
1986. viil, 140p 

Almond, Gabriel A and others, ed Progress and its 
discontents. Berkeley, University of California Press(cl977) 
xiv, 565p. 

Andhare, Sndhar. Chronology of Mewar paintings. Delhi. 
A ga m TCala Praka&han. 1987 159p. 
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A List of Doctoral Theses Accepted by Indian Universities 


HUMANITIES 


Philosophy 

1. Goswami, Rashmi. Language of music NEHU. 

2. Sahoo, Dibakar The concept of justice A critical 

study. Bcrhampur. . . 

3 Synrcm, H. Kelun. Revivalism in Khasi Society . 

NFHU 

4 Tripitlu, Surcndra Kumar. Meemansa darshon man 
Prabhakar Sarnpradaya. Bundclkhand. 

Language and Literature 
English 

1. Bandyopadhyay, Salilbaran William Golding Hi* mind 

and art Calcutta, . , 

, Bisht priya Vrat. The feminine principle in the 

m J t „I hdn-Engluh An intvr-dnapU a-y approach. 

HP 

3 Markandoyj, Rakcsh Letters of Swaitu Vtvekananda * 

A study of his mind ane art. H.P. 

4. Ntyazi, Mehrunmsa Mukhtar Society and the individual 

jn T S Eliots poetry and plays Nagpur 

5 Paklc Gajanan Shink.ir Sri Aurobmdo's use of imoge. 
symbol and myth with particular reference to his poetry, 

S T J tUm«krishna Rio. Aviwrilo Apocalyptic .•!««. w 
ftt , navels of George Orwell . Andhra. 

h % Srinivasan, Padma. Mysticism in English and Tamil 
poetry: comparative study. Madurai. 

Sanskrit 

1 Arya, Guddi. Valmiki Ramayan mein pramukh patron 
ka charitra chtiran. Kumaun 

2. Bora, K S Vtshanshatkiya Sanskrit kavya salutyasya- 

•ns m ^ u " ***<*»• ?«&>»»*«»•..• \ v***™ 

‘’7 

Gandhi: Ek sameekshatmak adhyoyan . Kumaun. 

5. Pattanayk, Dilipkumar God and the individual self i» 

the Nyaya Philosophy. Calcutta 

6. Raj Kumar. Prachya vyakaran shastra ke prachar mein 

Maharishl Dayanand ka Yagdan. Pan jab . . 

7. Razdaa, Satya Bhama. Kashmiri bhasha kee Sanskrit 

mootak shabiaroli. Jammu. 
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8. Salunkhc, Anna Han A critical study of the Carvaka 
School of thought. Shivaji. 

9 Sharma, N C Avan*i Sundari hatha aa sameekshatmak 
adhyayan, Kumaun. 

10 Sharma, S.G PI. Shree Trayombak Sharma praniti 
Shn Swann Vnekanand Chantam MahaKavya ka samaheh- 
natmak adhya van Kumaun 

11 Tewari, N C. Acharya Sharadatnaya virachit bhav 
prakashnasya sameekshatmak adhyayan Kumaun. 

Punjabi 

1. Rajinder Kaur. Kartar Singh Dug gal de chonveyan 
novel an da aloclian atmak adhyanan Delhi. 

2. Sharma, Shushil. Contemporary society as reflected In 
Punjabi folk songs in Jammu region Jammu. 

Hindi 

1 Avmsthi, Mahcndia Prasad, Ram Kaxya kec prishth 
blooml man Lai Das Aru Avadh Vilas ka adhyayan Bundclkhand, 

2. Belgauniu ale. Razij a begum Anwarhussam. Comparative 
study of drama of Ujn ndraiwilt Ashk and Dr Laxiiu Narayanlal 
Karnatak 

3. Bora, Pusbp L.ila. Nai kavita mein prakriti chi lran * 
San 1950 sc December 1980 tak Kumaun. 

4 Dikshit, Secma Vishram Sugar ka kavyashastriya 
adhyayan. Bundclkhand. 

5. Dubey, Premnarayan. Acharya Dr Hazari Prasad 
Dwivcdi ka Uparty a* sahilya Ravi shankar 

6. Dwanka Prasad. Nai kavita mein manav rad Delhi. 

7. Gupta, Kusum Narmada Prasad Khare : Vyaktitva 
evam krititva HS Gour. 

8. Jam, Surckha. Bundelt iokgecton mem upasana ka 
swat up Bundelkhand. 

9. Kamla Pali. Sakct aur Uttar Ram Chantam ka tulnat- 
mak adhvayan. Kumaun. 

10. Khare, Vi nod Kumar. Rajdhar Satsai ka kavyashastriya 
artushcclan Bundclkhand 

11. Nakatc, Rama Krishna. AmritlalNagar. Vyaktitva aur 
Knttiva. Shivaji 

12. Pandc, Padmakar. Hindi patrakarita aur rashtriya 
andolan, 1920-1947. Delhi. 

13 Ranvir Singh. Hindi upanyas mein manavvad, 1947-72. 

Delhi. 

14, Sharma, Bharli. Sumitranandan Pant ke kavya 
grant hon kee bloomikaon ka alochnatmak adhyayan . 
Durgawati. 
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13. Sharma, Dcepa. Yashpal kc upanyason mein rajnitik 
chetna ka vikas. Kumaun, 

16. Sharma, Madhu Bala. Pant kee kavya bhasha ka ktnya 
shastriya adhyayan. Delhi. 

17 Shrivastava, Dharmendra Nath Hindi upanyason 
mein samajlk vi ghat an, 1950-1975 Bundelkhand 

18. Shukla, Vimalesh Awadh Vilas mahakavya ka shodh 
parak anusheelan. Bundelkhand 

19. Tiwari, S.M. Sttmitranandan Pant ke kavvelar sahitya 
ka adhyayan . Kumaun. 

20. Tiwart Ranjana. Buntleh shchd samp ad a ka sattskritik 

anusheelan, HS Gaur. ^ 

21. Tripathi, Shy am Mohan Shuddha Dwaitvad anr 
uska adhunik Hindi Krishna ka\ya per prabhav Bundelkhand. 

22. Tyagi, Pratibha. Radhawuni sampradayo ka 
sahttyik evam darshmk vireckon Bundelkhand. 

Bengali 

1, Mukhopadhyay, Jyotiramayi Habindra sahififl mhos 
chinta-tr-tahar viyartan, 1875-1900 Cakuita 


Marathi 


1. Joshi, Dattatraya Nageshrao Incarnation of Enghsh 
poetry in Marathi 1818-1910. Karnatak, 

2. Joshirao, Neela B. Shrce Daswihuttl bhaktimarg 


Govifid. Shree Sf.aiatchandra To'igo lanchya 
so mag r a sahityacha chikitsak abhvas. Nagpur, 


Gujarati 

I. Dholaria, B ,J. A critical *tud\ of folktales of Saurashtra 
with special reference to motif and technique Sautashmv. 

2 Marvania, M.L. Short situ us of Jay ant Khattr Their 
place and impact on short stones of Gujarati literature 

Saurashtra. 


Tamil 

1. Jalaja, K.R. Political ideas in the three great epics 

Madurai. , . 

2. Kamatchi, P. Periyapuranam Kattum sanwdfiaya ndai 

Madurai. , , w . 

3. Roselet, S. Kambarayanathil Purathtnai. Madur.ii 

4. Sankaravalhnayagam. A Life history and literary service 

of V.O.C. Madurai, 


Telugu 

l. Narsaiah, S. Desimatre in Telugu: Its origin and Develop¬ 
ment. Ostnania. 


Geography 

1. Gupta, Devicharan. Integrated area development ofTehsit 

Narafnt in Banda District. Bundelkhand. ... . 

2. Rinawma, P. Geo morphology and agricultural development 

in Lunglei District, Mhoram. NEHU. 

3. Sahu, Klran. Spatial patterns of socio-economic changes m 

Bastar District. RavUhankar. 


4. Shukla, Ram Ka shore. Raifutyana : A study in ancient 
geography . Bundelkhand, 

History 

1. Chhibbar, Shashi Prabha. Social, ecomomic and cultural 
history of Kashmir in the 17th century. Jammu. 

2. Deshmukh, Kiran Vishwasrao. Madhyayugeen Marath- 
rang vat eel murtishastra. Nagpur. 

3. Gupta, Uma Rani. Non-cooperation movement in Delhi. 
Delhi, 

4. Kadaro. Jaysinh Jagannath. [Working of Dyarchy in 
Bombay Presidency. 1921-193?. Shivaji 

5 Kikani, D.J. Historical, educational, social and cultural 
development of Rajkot. Saurashtra. 

6 Negi. K.S Aupnivesluk kal mein Mevtar. Uttarakhand 
man samajik art hit. pichcharcpan ka itihusik adhyayan. 
Kumaun 

7 Snrkar, Chandiprasad. The Bengali Muslims. A study 
in their politicization Calcutta. 

3. Sharma, Vijay Kumar. Vat dinar ism m Jammu: A 
studv based on the JBaishnaxa shrines of the Jammu region. 
Jammu 

9. Vyas, R T. The cultural contribution of the Swann- 
narayan Sampradaya in Gujara f during the nineteenth century. 
Saurashtra. 


DO YOU WANT TO ENTER 21ST CENTURY 
WITH A BANG ? 

Do you want to participate in the computer revolution ? 

READ PITAMBAR’S 

MOST UPTODATE & HIGHLY ACCLAIMED BOOKS 
1. Programming in Basic: by N.L. Sarda 

Price Rs 27.00 pp 300 Crown Quarto 
2- Digital Computer Design Principles : 

by M.R. Bhujade 

(with introduction to Microprocessors) 

Price Rs- 35.00 pp 288 Crown Quarto 

3. COBOL Programming with Business Applications : 

by N.L. Sarda 

Price Rs, 32/- pp 386 Crown Quarto 

4 Programming in Pascal : by N.L. Sarda 

Price Rs 26.00 pp. 336 Crown Quarto 

5. Microcomputers: Programming dr. Utilization : 

by N L, Sarda 

Price Rs 20.00 pp. 186 Crown Quarto 

6 Workbook in Basic by V.B Aggarwal & M.P. Goel 
Price Rs 2000 pp 112 Crown Quarto 

Contact your local Bookseller or Order 
Post Free VPP to: 


PITAMBAR PUBLISHING COMPANY 

888, East Park Road, Karol Bagh, 

NEW DELHI-110005 
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ALIGARH MUSLIM 
UNIVERSITY 

ALIGARH 

Advertisement No. 4/87-88 
Dated : July 1,1987. 

Applications on the prescribed form 
are invited for the following posts: 

Scale of pay: Rs. 1500-60-1800-100- 
2000-125/2-2500 plus allowances (Pre¬ 
revised). 

1. Professor of Physics (Permanent) 
Department of Physics. 

Qualifications: A eminent scholar 
with published work of high quality 
actively engaged is research. About ten 
years experience of teacher aad'or 
research Experience of guiding research 
at doctoral level 


OR 

An outstanding scholar with establi¬ 
shed reputation who has made significant 
contribution lo knowledge. 

Readers 

Scale of pay Rs 1200-50-1300-60- 
1900 p lus allowances (Pre-revised). 

2. Reader in Urology, Dapartmont of 
General Surgery. 

Qualifications: M.Ch (Urology) 

Teachlng/Rescarcb Experience 

As Lecturer in Urology for five years 
in a Medical College 


3. Reader in Pathology (Haematology A 
Blood Banking), Department of Patho¬ 
logy. 


Qualifications I-Essential: 

M.D. (Pathology)i 
M.D. (Pathology & Bacteriology)/ 
M.D. Pathology with Bacteriology)/ 
Ph.D (Pathology)/ 

D.Sc. (Pathology). 

Teaching/Research Experience 

As Lecturer in Pathology Department 
of a Medical College with experience 
and special interest in Haematology for 
atleast five years. 

II-Deslrahle; Original research 
publications in the speciality in Indian 
and foreign journals. 


Note: The selected candidate will be 
responsible for organising and supervi¬ 
sing the Blood Bank scrviccsin addition 
to Haematology work, 

4. Reader in Developmental Anatomy and 
Genetics, Department of Anatomy. 

Qualifications : I-Essential: M.S. (Ana¬ 
tomy)/ 

M.B.B S. with M.Sc {Medical Ana¬ 
tomy) 

Ph.D. (Medical Anatomy)/ 

D.Sc. (Medical Anatomy). 

Tcachlng/Research Experience 

As Lecturer in Anatomy for five years 
in u Medical College. 


Qualifications : I-Essential: 1. M.D. 
(Pharmacology). 

2. Knowledge of Urdu. 

3. Teaching experience of all cast 
five years in the subject. 

II-Desirable : Published work. 

7. Reader in Moalijat-e-Tib, Depart¬ 
ment of Moalijat, A.K. Tibblya College. 

Qualifications : I-Essential : (i)Degree/ 
Diploma in Unani Medicine from a 
University established by law or a 
Statutory Board/Faculty/Examining 

body of Indian Medicines or equivalent 

(u) Teaching experience in a recogni¬ 
sed Institution for five years. 


II-Desirable • Original research 
publications in Developmental Anatomy 
(Embryology) and Genetics in Indian' 
Foreign Journals 

Preference will be given to those 
having undergone recognised training 
in the techniques of the speciality, 

Note : For all the Posts of Readers 

Persons appointed as Lecturer prior 
to 1982 recommendations, the teaching 
experience as Registrar and as Lecturer 
be considered eligible for appointment 
as Reader. 

5. Lecturer in General Surgery, Depart¬ 
ment of General Surgery. 

Scale of pay : Rs. 700-40-1100-50-1600 
plus allowances (Prc-rcviscd). 

Qualifications : 1-Essential t M.S. 
(Surgery)/ 

M S (General Surgery). 

Teaching, Research Experience 

Requisite recognised Postgraduate 
qualification in the subject. 

II-Desirable: Good Clinical expe¬ 
rience after obtaining P.G. qualifica¬ 
tions 

Readers 

Scale of pay: Rs. 1200-50-1300-60- 
1900 plus allowances (Prc-revised). 


II-Desirable: (i) Post-graduate 

qualifications in Unani from a recog¬ 
nised InstuutioD/Umversity Established 
by law. 

(n) Original published papers/books 
on the subject. Knowledge of Arabic 
and English, 

Lecturers 


Scale of pay: Rs. 700.40.1100*50- 
1600 plus allowances (Prc-revised). 

8. Lecturers In llmul Advia, Department 
of llmul Advla, A.K. Tfbbia College. 

9. Lecturer in Munafeul Aza (Physio¬ 
logy), Department of Kulliyat, A.K. 
Tibblya College. 

Qualifications: I-Essential: (i) Degree/ 
Diploma in Unani Medicine from a 
University established by law or a 
Statutory Board/Faculty/ Examining 
body of Indian Medicines or equivalent. 

(ii) Teaching experience in a recog¬ 
nised Institution for three years. 

II-Deslrable: (i) Post-graduate quali- 
fications in Unani from a recognised 
Institution/University established by 
law. 

(ii) Original published papers/books 
on the subject. 


Note: If persons with requisite 
experience are not available the condi¬ 
tion of experience may be relaxed in 
suitable cases at the discretion of the 
Selection Committee. 

Readers 


6. Reader In Pharmacology, Department 
llmul Advla, A.K- Tibblya College. 


, Swl* of Pay : r s . 1200-50-1300-60- 
1900 Puls allowances (pre-revised). 
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10. Readers In Chemical Engineering/ 
Petroleum Processing Institute of Petro¬ 
leum Studies and Chemical Engineering. 

11. Reader in Chemical Engineering, 
Department of Chemical Eogg. 

Qualifications : I-Essential: A good 
academic record with a Doctor’s degree 
in a relevant field. About five years 
experience of teaching and 'or research 
and development. 

Provided further that candidates 
not possessing Ph.D maybe considered 
if they have to their credit equivalent 
research published work or design 
development work of a high order 
either in the institution or in an 
industry. 


OR 


In the case of persons to be recruited 
from industry or professional fields, 
candidate should possess good academic 
record wi»h recognised professional 
work of about 7 years which should 
include innovation and, or research and 
development 

11-Desirable : For Post No. 10 Readers 
In Chemical Engineering 'Petroleum 
Processing. 

Field of Specialisation 

To be specialized in one or more of the 
following areas: 

Transfer processes. Reaction Engi¬ 
neering, Chemical Engineering, Thermo¬ 
dynamics, Computer Aided Design and 
Optimization Petroleum Refining, Petro¬ 
chemicals. 

Note: Adequate background of 

Petroleum Refining, (for one |post 
only) 

For Post No. 11 Reader in Chemical 

Engineering 

Fluid Mechanics'Heat Transfer’ 
Mass Transfer Reaction Engineering/ 
Transport Phenomena Petroleum 

Technology. To be specialised in atleast 
two of the above by published research 
work in Teputed journals and teach¬ 
ing experience to postgraduate classes. 


Lecturers 


Scale of Pay : Rs. 700-40-1100-50-1600 
plus allowances (Pre-revised). 

12. Lecturers iu Architectural Assistant- 
ship, University Polytechnic 


Qualifications : Bachelor’s degree in 
Architecture plus two years of relevant 
professional experience. 


OR 


Master’s degree in Architecture and 
one year’s relevant professional expe¬ 
rience. 


Provided farther that if a candidate 
does not possess a Master’s degree in 
Architecture and Professional experience 
or a person possessing such experience 
is not found suitable, the person appoin¬ 
ted will be required to obtain the desired 
professional experience within a period 
of five years on his appointment failing 
which be will not be able to earn future 
increment until he fulfils this require¬ 
ment. 

13. Lecturer la Sunni Theology, Depart¬ 
ment of Sunul Theology, 

Qualifications I-Esscntlal: (a) Master 
in Theology (M Th ) 

OR 

M.A. in Arabic or Islamic Studies 
with FazM-e-Madarsu 

OR 

Fazil-c-Madarsa with at least three 
years teaching experiencc'evidence of 
research, 

OR 

Foreign qualifications equivalent to 
Master’s degree. 


(b) Working knowledge of English 

II. Desirable : (11 Ph.D degree or 
published work of high standard 


(2) Seme Teaching experience In a 
University or Mcdaisa of repute. 

14. Lecturer ia Chemistry: (Tem¬ 
porary), Department of Chemistry. 

Qualifications 

1. Essential: (a) A Doctor’s degree 
or research work of an equally high 
standard; and 

(b) Good Academic record with at- 
lcast second class (C in the seven point 
scale) Master’s degree in a relevant sub¬ 
ject from an Indian University or an 
equivalent degree from a foreign Univer¬ 
sity. 

Having regard to tile need for develop¬ 
ing intcr-disciplinary programmes the 
degiccs in (a) and (b) above may be in 
relevant subjects. 

Provided that if the Selection Com¬ 
mittee is of the view that the research 
work of a candidate as evident either 
from his thesis or from his published 
work is of very high standard, it may 
relax any of the qualifications prescribed 
in (b) above. 

Provided fuithcr that if a candidate 
possessing a Doctor's degree or equiva¬ 
lent research work m not available or is 
not considered suitdblc, a person posses¬ 
sing d good academic record (weightage 


DEUTSCHER AKADEMISCHER 
AUSTAUSCHDIENST (DAAD) 

the german academic exchange service 

has again offered fellowships to the Government 
of India for Indian nationals resident in India 
(academic year 1988-89) 

MINIMUM QUALIFICATIONS : Master's 
Degree followed by 2 years experience 

AGE LIMIT : 32 years as on 1st June 1988 

SPONSORED and EMPLOYED staff of univer¬ 
sities/institutions deemed to be univcrsities/institutes 
of Nationat Importance may apply. 

Applications through proper channels should 
reach the MINISTRY OF HUMAN RESOURCE 
DEVELOPMENT by 15.9.1987 and the UNIVER¬ 
SITY GRANTS COMMISSION by 30.9.1987, Pres¬ 
cribed proformas for application will be available 
with them when they officially announce the fellow¬ 
ships shortly. 
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being given to M.Phil. or equivalent 
degree or research work of equality) may 
be appointed provided he has done re¬ 
search work for atlcast two years or has 
practical experience in a research Labo¬ 
ratory /Organisation on the condition that 
he will have to obtain a Doctor’s degree 
or give evidence of research of high 
standard within eight years of his appoint¬ 
ment, failing which he will not be able to 
earn future increments until he fulfils 
these requirements. 

11. Desirable: Ability to teach Analyti¬ 
cal Chemistry at Post-graduate and under 
graduate level. 

15 Casualty Medical Officers: (Two 
Posts) (Parmanent) JNMCH 

Scale of Pay : Rs 700-40-1100-50-1600 
plus allowances (Pre-revised) 

Qualifications 

I. Essential: (i) MBB.S (u) Post¬ 
graduate Diploma in a Clinical subject, 
(lii) Three years experience as Resident 
or Registrar matcaching Hospital. 

II Desirable : Experience of Casualty 
work. 

16 Assistant Archivist; (One post) 
(Permanent) Sir Sycd Academy. 

Scale of Pay: Rs 700-40-1100-50-1600 
plus allowances (Prc-rcviscd) 

Qualifications ‘1 M \ in History or 
Persian. 2. Diploma in Archival Studies 

3. Knowledge of Persian and Urdu 

4. Some experience of working in an 
Archives or Oriental Division or a Lib¬ 
rary. 

Note: Those who have applied in res¬ 
ponse to Advertisement No. 25 
86-87 dated 12-3-1987 need not 
apply again. 

17. Scientific Oflicer. (One post) 
(Permanent) Department of Physics. 

Scale of Pay : R*. 700-40-1100-50-1600 
plus allowances (Pre-revised) 

Qualifications 

I. Essential: (i) First or high Second 
Class Master’s degree in Physics with 
specialization in Electronics. 

(ii) Research work of a high standard. 

IT. Desirable : (t) Five years experi¬ 
ence of teaching undergraduate classes. 

(ii) Evidence of being engaged in 
innovative teaching or production of 
teaching materials. 

18. Programmers, Computer Centre 
(Three posts) 


Scale of Pay*. Rs. 700-40-1100-50- 
1600 plus allowances (Pre-revlscd) 

Qualifications : 1-Essential: A Master’s 
degree in Science or a Bachelor’s degree 
in Engineering followed by at least three 
ycurs experience as Programmer or its 
equivalent at a Computer Centre. 

OR 

A postgraduate Diploma or degree 
in Computer Science with at least two 
years experience as a Programmer or 
its equivalent at a Computer Centre. 

11-Desirable : A higher degree m 
Computer Scieucc or three years experi¬ 
ence of developing and maintaining 
Computer Soft Ware and Operating 
System. 

Job Requirements : 1, To help in the 
operation of Computer System in multi¬ 
programming, batch and time-shared 
modes and Computer Network, 

2. To provide assistance to users in 
Program development; 

3. To participate in the teaching 
and other academic Programmes of the 
Centre; 


4. To assist the Computer Centre 
in its operational aspects and any other 
duties that may be assigned from time 
to time. 

19. Senior Technical Assistant (one 
post) (Leave vacancy) Department of 
Medicine, JN Medical College. 

Scale of Pay ; Rs 1640-60-2600-EB-75 
2900 plus allowances (Revised Scale). 

Qualifications : 1-Essential : B. Sc. 
with previous experience of atleast five 
years in a Biochemical;Pathological 
Laboratory of a Medical College. 

Must be well versed in Biochemical 
& Pathological investigations for Medi¬ 
cal research and patients care. 

II-Desirable : Diploma in Medical 
Lab. Technology (Pathology) 

Note : The eligible candidates will 
have to undergo a practical test before 
internet*-. 

20. Senior Technical Assistant 
(Theatre) (one post) (Permanent) Depart¬ 
ment of Ophthalmology. 

Scale of Pay : Rs. 1640-60-2600-EB- 
75-2900 plus allowances. (Revised) 


AMRAVATl UNIVERSITY 
AMRAVATI 


EMPLOYMENT NOTICE 


No. l-B/815/87 


Dated : 15-7-87 

Applications arc invited for the following posts: 

Pay Scale 

Reader 

1 : Business Administration & 

Management (Engineering Graduate 
with requisite qualification are 
eligible to apply) 

Rs. 1200-1900/- 


1 ; Applied Electronics 

Rs. 1200-1900/- 

Lecturer 

2 : (1 for B.C ) Computer Science 

Rs. 700-1600/- 

System Analyst 

1: Computer Unit 

Rs. 1100-1700/- 

Programmer 

1 : Computer Unit 

Rs. 680-1250/- 


8 topics of prescribed application forms with details of qualifications 
specialisation required, will be supplied on payment of R ft . 10/- (non- 
refundable) by Bank Draft OR Cio&sed Indian Postal Order payable to tbe 
unders gned alongwith a self addressed envelope (12x25 tm) affixing 
postal stamps worth Rs. 3,50/-. Last date for receipt of application forms 
will be 27th Aug. 1987. 

registrar 
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Qualifications: I-Essential: B. Sc. In 
Ophthalmic Techniques. Adequate 
experience of working as Theatre 
Technician in an Eye Hospital of repute 
or Medical College. 

OR 

B.Sc. with Certificate/Diploma in 
Nursing or Ophthalmic Techniques like 
Diploma in Optometry or Diploma in 
Orthoptics. Two years experience of 
working as Theatre Technician in repu¬ 
ted Eye Hospital/Medical College. 

OR 

Intermediate (Science) or equivalent 
with Certificate'Diploma in Nursing or 
ophthalmic techniques like Diploma in 
Optometry/Orthoptics. Five years 
experience of working as Theatre Assis¬ 
tant m reputed Eye Hospital Medical 
College, 

II Desirable : Experience of working 
in O T. specially in Rural Eye Relief 
Camps. 

Note : The incumbent is required to 
work under Rural Eye Care Programme 
of the 20 Point National Programme. 

21. Senior Technical Assistant 
(Dawasaz Gr. I) (one post) (permanent) 
A.K. Tibbiya College Hospital 

Scale of Pay : Rs. 1640-60-2600-EB- 
75-2900 plus allowances (Revised) 

Qualifications: I-Essential: Education¬ 
al: High School or equivalent oriental 
qualifications recognised by the 
University 

Technical: Diploma in Unani Medi¬ 
cine Sahayak Hakim recognised by the 
State/Board,'University. 


security in some Government/Semi 
Government/Private Institution of 
repute. 

(iii) Knowledge of Fire fighting 
techniques. 

II-Desirable: (0 A good physique 
and personality. 

(ii) Age below' 40 years. 

23. Health Educator, Department of 
Community Medicine 

Scale of Pay : Rs. 1640-60-2600-EB- 
75-2900 plus allowances (Revised) 

Qualifications I-Esscntial : Post- 
Graduate Diploma in Health Education. 

II-Desirablc : Three years expen 
ence in Health Education 

Note : Selected candidates will have 
to work at Rural Health Training Cen¬ 
tre of the Department at Jawan about 
15 Kms from the Medical College, 

24. Senior Technical Assistant, 
Plastic Born and Facio-Maxillary Sur¬ 
gery Unit (One post), Department of 
General Surgery. 

Scale of Pay: Rs. 1640-60-2600-EB- 
75-2900 plus allowances (Revised) 

Qualifications !• Essential: B.Sc with 
training experience in Plastic Surgery. 

H-Deslrable : Five years experience 
of working in Plastic Surgery Operation 
Theatre 

Note: Qualifications may be relaxed 


in case of person having long experi¬ 
ence in Plastic Surgery. 

25. Mechanic (Motors), Central 
Automobile Workshop 

Seale of Pay ; Rs. 1400-40*1800-EB- 
50-2300 plus allowances (Revised) 

Qualifications r-Esscntlal: 1. (i) Dip¬ 
loma in Automobile Engineering with 
not less than 5 years’ experience in any 
workshop of repute 

OR 

(u) l.T.I certificate in Motor Mech¬ 
anic’s Trade w ith not less than 7 years’ 
cxoericnce in any Workshop of Repute 

OR 

(in) High School with not less than 
10 Years experience in any Workshop 
of Repute 

and 

2 Having Licence of Heavy Vehicle 
Driving 

(The academic qualifications of 
those technical staff who have put in 
atlcast 10 years of service in the imme¬ 
diate lower grade in the University in 
the job. trade may be relaxed in suitable 
cases). 

Experience: Experience rclaxablc 
incases of candidates otherwise found 
suitable. 

Note : The eligible candidates will 
have to undergo test before interview. 


Shortly Releasing 

Handbook of Medical Education-1987 


II-Desirable : Three years experience 
inDawasazi (Pharmacy) will be pre¬ 
ferred. 

Note : Candidates having good 
gjjpgucncc in Dawosazi (Pharmacy) may 
be relaxed in suitable cases in respect 
of their technical qualifications. 

22. Assistant Secority-Cum-Fire 
Officer, Medical College Hospital 

Scale of Pay« R*« 1 640-60-2600-EB- 
75-2900 plus allowances (Revised) 

Qualifications I-Essential: (i) Bache¬ 
lor’s degree 

(ii) Five years experience involving 


New Technologies in Higher Education 
Studies in Distance Education 

Address Enquiries to : 

Under Secretary (Publications) 
ASSOCIATION OF INDIAN UNIVERSITIES 
AIU House, 16 Kotla Marg, 

New Delhi-110002 

Telephones : 3310059, 3312305 3312429 and 3313390 
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24. Technical Assistant (Instnuaentatloa) 
(two pasts) (Permanent) Department of 
Electrical Engineering. 

Scale of Pay: Rs 1400-40-1 800-EB- 
50-2300 plus allowances (Revised) 

Qualifications : Essential * Diploma 
in Electrical Engineering and/or Electro¬ 
nics Engineering with two years expe- 
uencein operation, repair and main¬ 
tenance of equipment used m Electrical 
Engineering Laboratories of a University 
or a reputed firm 

OR 

Ordinarily 8 years Schooling 
followed by 8 years experience as 
above 

OR 

Trade Certificate and five years 
experience as above. 

Note; The candidates will have to 
undergo a practical test before inter¬ 
view 

27. Senior Pharmacist (One post) 
(Permanent) A.K. Tibbiya College. 

Scale of Pay : Rs 1400-40-1800-EB- 50- 
2 300-pi us allowances (Revised) 

Qualifications 1-Essential; Educational: 
High School or its equivalent oriental 
qualifications recognised by the Univer¬ 
sity 

Technical. Diploma in Unani 
Medicine or Sahayak Hakim recognised 
by the State Board University 

Il-Deslrable • Three years experience 
in Dawasazi tPharmacv) will be prefer¬ 
red 

Note : The candidates having good 
experience in Dawasazi (Pharmacy! may 
be relaxed in suitable cases in respect of 
Technical qualifications 

28. Technical Assistant (Automobile 
Stores) (One Post) (Permanent) Central 
Automobile Workshop. 

Seale of Pay : Rs. 1400-40-1800-EB-50- 
2300 plus allowances (Revised) 

Qualifications: I-Rssential. I. BA' 
B Com./B.Sc Dip Engineering. 

2. Seven years experience of pur¬ 
chasing and accounting of Engg. stores, 
including office work in a Govt / Semi 
Govt, or commercial organisation. 

Tt-Desirable: Knowledge to deal 
the Road Tax, Insurance and Fitness 
Taxes of vehicles etc 

Note; Qualifications are relaxable 
on the basis of high experience in this 
field. 

29. Steno-Typist-Cum-Office Assistant 
(One post) (Temporary) Career Planning 
Centre, A.M.U Women's College. 

Scale of Pay : Rs. 1400-40-1600-50- 


2300-EB-60-2600 plus allowances. 
(Revised) 

Qualifications * I-Essential: At least 
Bachelor's Degree with speed of 
100 wpm in English short-hand and 50 
w.p.rn, in English Typing. 

II-Desirable . (a) Three years expe¬ 
rience as Steno in a Commercial Educa¬ 
tional institution 

(b) Experience of handling Electro¬ 
nic Tapewriter and Word Processor. 

(c) Experience of handling Telex & 
PBX Machines 

30. Technical Assistant (Instrumentation) 
(One Post) University Polytechnic. 

Scale of Pay: Rs. 1400-40-1800-EB- 
50-2300 plus allowances. (Revised) 

Qualifications: Essential: Post-Matric 
Diploma in Electrical Electronics with 
two years experience 

OR 

Trade certificate in Electrical Electro¬ 
nics with seven years experience m 
Institute Workshop/Faculty of repute. 

Note . The eligible candidate will have 
to undergo a practical test 

31 Public Health Nurse, Community 
Medicine Deptt, J N.M C 

Scale of Pay. Rs 1320-30-1560-EB- 
40-2040 plus allowances (Revised) 

Qualifications * Essential: (a) Higher 
Secondary or equivalent. 

(b) Diploma in Public Health Nursing 
from a recognised Institution. 

Desirable ; B Sc (Public Health 
Nursing) or equivalent. 

32 Conservationist (One post) (Per¬ 
manent) Sir Syed Academy 

Scale of Pay. Rs 1 400-40-1800-EB- 
50-2300 plus allowances (Revised) 

Qualifications. I-Essential • 1 M Sc 
in Chemistry. 

2 One year Diploma from National 
Laboratory for conservation of Cul¬ 
tural properties located at Lucknow 
(Department of Government of India) 

OR 

Diploma from National Archives, 
Government of India, New Delhi. 

II-Desirable: 1. Some experience 
of working in an Institution for preset 
vat i on of cultural objects or MSS. 

2. Knowledge of Urdu Persian. 

33 Micro-Photographist (One post) 
(Permanent) Sir Syed Academy 

Scale of Pay : Rs 1400-40-1800-EB- 
50-2300 plus allowances (Revised) 


Qualifications: 1. M.Sc in Physics. 

2, One year D'ploma *n Photography 
from a recognised Institution or certi¬ 
ficate in Photography with five years of 
experience of microfilming. 

3. Knowledge of Urdu/Persian. 

34 Semi-Professionals (Consolidated) 
MA Library & other libraries. 

Scale of Pay : Rs. 1320-30-1560-EB- 
40-2040 plus allowances (Revised) 

Qualifications; I-Essential: B.A./B.Sc / 
B Com with B. Lib. Sc or one year 
postgraduate Diploma in Library 
Science 

Tf-Desirable • Ability to prepare 
catalogue cards by English (Urdu type¬ 
writing. 

35 Nuskbaband (One Post) (Perma¬ 
nent) A.K. Tibbiya College Hospital, 

Scale of pay • Rs 1320-30-1560-EB- 
40-2040 plus allowances. (Revised) 

Qualifications* I-Essential: Educational 
High School or its equivalent oriental 
qualification recognised by the Univer¬ 
sity 

Technical: Diploma in Unam Medicine 
or Sahayak Hakim, recognised by the 
State/Board/University. 

II-Desirable : Three years experience 
in Nuskhabandi, will be preferred. 

Note: Those candidates who have 
applied in response to advertisement 
No 13 86-87 dated 18,9.86 and 22,86-87, 
dated 27-1-87 need not apply again. 
They will be considered on the basis of 
their previous applications. 

36 Senior Laboratory Assistant 
(Architecture) (One post) University 
Polytechnic 

Scale of Pay Rs 1320-30-1560-EB- 
2040 plus allowances. (Revised) 

Qualifications : I-Essential : Diploma 
m Drafting & Designing (Architect ' 
Civil) with at least five (5) years 
experience. 

OR 

Certificate in Draftsmanship (Archi¬ 
tect; Civil) with at least 7 years experi¬ 
ence. 

Note : Eligible candidates will have 
to undergo a practical test. 

37. Lower Division Clerk (Records) 
(Permanent) Department of Anaesthesio¬ 
logy 

Scale of Pay : Rs. 950-20-1150-EB-25- 
1500 plus allowances. (Revised) 

Qualifications I-Essential : (a) B.A,/ 
B.Sc -B.Com. 

(b) Good knowledge of English 
typewriting with minimum speed of 40 
w p.m. 
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n*DerinbI< : Minimum 3 years 
experience of record keeping. 

Note : Eligible candidates will have 
to undergo a typing test before inter¬ 
view. Those who will qualify the typing 
test will be called for interview. 

38. Clerk (Records) Department of 
Biochemistry, J.N.M C. 

Scale of Pay : Rs 950-20-1150-EB-25- 
1500 plus allowances. (Revised) 

Qualifications : I-Fssential: B A. 
B Sc.,'B.Com 

(a) Two years experience of working 
in the office of a Department engaged m 
teaching research in Biochemistry, 
Biology. 

(b) Ability to type with minimum 
speed of 30 w.p.m. to be verified by 
typing test. 

39. Clerk (Records) (Permanent) 
J.N. Medical College Hospital 

Scale of Pay : 950-20-1150—EB -2 5- 
1500 plus allowances (Revised) 

Qualifications : I-Essential : B.A / 

B.Sc./B Com. 

(a) Two years experience in collec¬ 
tion and compilation of Medical data & 
interpretation. 

(b) Ability to type with minimum 
speed of 30 w.p.m. to be verified by a 
typing test- 

40. Electrician-cum-Pamp Operator 
(One post) (Permanent) Registrar’s 
Office. 

Scale of Pay: Rs. 950-20-1150-EB- 
25-1500 plus allowances. (Revised) 

Qualifications : (i) High School Jr. 
High School and I.T.I. Certificate m the 
trade of Fitter or Mechanic or Electri¬ 
cian. 

(ii) Atleast five years practical 
experience in the operation and main¬ 
tenance of electrically driven pumping 
plants and other installations in connec¬ 
tion with tube-well and Sump-weil. 

He should be able to rectify the 
minor electrical and mechanical defects 
or faults. 

Note : Qualifications, other than 
I T.I. certificate, may to relaxed in suit¬ 
able & exceptional case. 

Note: The eligible candidates will 
have to undergo a practical test before 
interview. 

Higher initial start may be given to 
candidates possessing exceptional quali¬ 
fications and experience. Candidates 
interviewed may lie paid contribution 
towards their T.A. equal to one single 
second class Railway fare only. 


Prescribed application forms and 
instructions may be had from the 
Assistant Registrar (Selection Com¬ 
mittees), Aligarh Muslim University, 
Aligarh on payment of Rs. 10/- foT posts 
at SI. No. 1 to IS and Rs. 7/- for the 
remaining posis to be deposited in the 
Cash Section. Finance Office, Aligarh 
Muslim University or through an 
Indian Postal Order payable to the 
Finance Officer, Aligarh Muslim Univer¬ 
sity, Aligarh personally or by sending a 
self-addressed stamped envelope of size 
of 9*’ X 4”. 

Las 4 date for receipt of applications 
is 17 8,1987 (during -office hours), in¬ 
complete applications and those recei¬ 
ved late will not be considered. 

Jawed Usmani 
IAS 

REGISTRAR 


ROHOKHAND UNIVERSITY 

BAREILLY 

ADMISSION NOTICE 
SESSION 1987-88 

Applications are invited for admis¬ 
sion to the following courses for the 
academic session 1987-88. Forms duly 
filled alongwith the attested copies of 
certificates/testimomals must reach the 
undersigned upto 16th August, 1987 

1. Faculty of Arts—Master degree in 
the follow ing subjects— 

A—Ancient History & Culture. 

B—Applied & Regional Economics. 

2. Faculty of Law—Master of Law 
(LL.M.) 

3. Faculty of Life Scieoce—Master 
degree the following subjects— 

1. Plant Science. 

2. Animal Science 

The admission forms alongwith pros¬ 
pectus can be had from the University 
Office oa cash payment of Rs 10 - only 
or from the Deputy Registrar (General) 
by registered post by sending a crossed 
Bank Draft,I.P.O. worth Rs. 16-only 
drawn in favour of Finance Officer, 
Rohilkhand University, Bareilly payable 
at Bareilly. 


Admission will be made in order of 
merit from amongst the candidates 
applied for admission in the respective 
departments according to the number 
of seats available. If interview is arran¬ 
ged for selecting suitable candidates, 
applicants shall be informed accor¬ 
dingly and no TA/DA will be paid by 
the University. 

B.S. Gupta 
REGISTRAR 


BHOPAL UNIVERSITY 

BHOPAL 

Advertisement No. 1/87 
No 2302,'Estt'87 Dated : 16-7-87. 

Application on plain paper 8 (eight) 
copies are invited for the post of DEAN, 
COLLEGE DEVELOPMENT COUNCIL, 
in the pay scale of Rs. 1500-60-1800-100- 
2000-125/2-2500, so as to reach the 
Registrar on or before 10-8-1987. 

Applications should be accompanied 
with crossed Indian Postal Order of 
Rs 10'- in favour of Registrar, Bhopal 
University, Bhopal and attested copies 
of Marksheet Certificate etc 

Minimum Qualification A Experience : 
‘University Professor OR Post Graduate 
College Principal OR Class-1 Officer 
of the University of 10 years standing. 
The first appointment shall be tor 3 
years and the incumbent may be re¬ 
appointed for another term of 3 years 
but he she shall not continue beyond the 
age of 65 years. 

No TA/DA will be admissible to the 
candidates if called for interview. The 
Selection Committee may consider the 
candidature of any eminent, suitable 
person in absentia. 

Note : Candidates who have already 
applied previously in response to the 
Advt No. 5 85 need not apply again. 

Dr. R.B. Malavlyu 
REGISTRAR 
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UNIVERSITY OF DELHI 

ESTABTV '110,87 Dated the 13th July, 1987 

Applications in the prescribed form are invited for the following posts: 

Special j Desirable 
Qualifications 


si 

No- 

Department Post 

No. of 
Vacan¬ 
cies 

1. 

Arabic 

Reader 

One 

2 m 

Chemistry 

Prolessor 

One 

3. 

Education 

(i) Professor 

One 



(n) Lecturer 

One 



(Teaching of English) 




(lit) Junior Teacher in 

One 



Basic School 


4 

Geology 

li) Reader 

One 



In) Lecturer 

One 

5. 

History 

(i) Professor 

One 



(ii) Reader 

One 

6. 

Unman 

Research Associates 

Two 


Resource 




Develop¬ 




ment Cell 



7. 

Modern 

(i) Professor of Russian 

One 


European 

Literature & History 



Languages 

(,i) Lecturer in Russian 

One 

8. 

Modern 

Lecturer in Telugu 

One 


( 1 ) 3 years experience of 
teaching in a School or 
in a Training College 
(u) Specialized . qualifications 
in the teaching of English. 
Music as a subject at the 
Secondary level or at a 
teachers training level. 
Structural Igneious and 
Metamorphic Petrology. 
Petrology, Geoexplora- 
tion, Marine Geology, 
Geophysics and Economic 
Geology. 

Medieval Indian History. 
Ancient Indian History 


Indian 

Languages 

9 Philosophy (i) Professor 
(u) Readers 


10 Zoology 


(til) Lecturer 
(0 Professors 


(u) Readers 


♦One 

♦Two 


♦One 

Four 


Three 


SCALES OF PAY FOR THE POSTS ARE 

Professor Rs. 1500-60-1800-100.2000-125,2-2500 

Reader Rs. 1200-50-1300-60-1900 


(i) Ancient Telugu Literature 


(li) Sanskrit'and experience 
of language teaching 
Mimmamsd 

(Out of these two Readers 
One position to be filled 
up by a traditional pandit 
with specialisation in 
Dharamshdslra) 

Cell Biology. Endocri¬ 
nology Entomology, Fish 
Biology, Ecology, Im¬ 
munobiology. 

Animal Behaviour, Cell 
Physiology, Limnology, 
Animal Systematics, 
Ncurobiology, 


Lecturer 

Research Associate 


Jr. Teacher 


Pre-rev ised. 
To be revised. 


On the recom¬ 
mendation of the 
Selection Com¬ 
mittee. 


Rs. 700-40-1100-50-1600 

(A) Rs. 1400 - p.m fixed 

(B) Rs, 3600 - p.m. -do- 

(C) Rs. 1800-pm.-do- 

(D) Rs. 2000, - p.m. -do- 
Rs. 1200* 30 - 1 560-EB-40-2040 (Revised) 

All posts except of Research Associate carry D.A., CC.A. and H.R.A. 
etc. as admissible under the rules in force in the University from time 
to time. 


♦For 5 years but likely to continue. 


Essential Qualifications for Professorship 

An eminent Scholar with published 
work of high quality actively engaged 
in research. 10 years* experience of 
teaching and'or research. Experience 
of guiding research at doctoral level. 

Or 

An outstanding scholar with establi¬ 
shed reputation who has made significant 
contribution to knowledge. 

Readership 

Good academic record with atleast 
second class Master's degree in a rele¬ 
vant subject with a doctoral degree or 
equivalent published work. Evidence 
of being actively engaged in (i) research, 
or (n) innovation in teaching methods 
or (ui) production of teaching materials. 

5 years experience of teaching in 
under-graduate'post graduate classes 
and or post-doctoral research work with 
evidence of published work. 

Note : Second class would mean at 
least 50% marks in the subject or equi¬ 
valent grade. 

LECTURERSHIP: (Other than 

Lecturership in Russian and Education) 

(a) A Doctorate degree or research 
work of an equally high standard; and 

(b) Good academic record with at 
least second class (C m the seven point 
scale) Master's degree in a relevant 
subject from an Indian University or an 
equivalent degree from a Foreign 
University 

Having regard to the need for deve¬ 
loping inter-disciplinaTy programmes, 
the degree in (a) and (b) above may be in 
relevant subjects. 

Provided that if the Selection Com¬ 
mittee is of the view that the research 
work of a candidate as evident either 
from his thesis or from bis published 
work is of very high standard, it may 
relax the requirement of at least second 
class in Master’s degree examination 
in terms of level achieved at the 
said examination as prescribed in (b) 
above. 

Provided further that if a candidate 
possessing a Doctor's degree or 
equivalent research work is not 
available or is not considered suitable, 
a person possessing good academic 
record (weigbtage being given to 
M. Phil or equivalent degree or research 
work of quality) may be appointed on the 
condition that he will have to obtain a 
Doctor’s/M. Phil degree or give evi¬ 
dence of research of high standard 
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within ten years of his appointment 
failing which he will not be able to earn 
future increments until he fulfils these 
requirements. 

Lecturership in Russian 

(a) A Doctor’s degree or research 
work of an equally high standard; and 

(b) Good academic record with at 
least second class (C in the seven point 
scale) Master's degree or M. Phil degree 
from an Indian University or an equi¬ 
valent degree from a foreign University. 
Having regard to the need for developing 
interdisciplinary programmes, the 
degrees in (a) and (b) above may be in 
relevant subjects. 

Provided that if the Selection Com¬ 
mittee is of the view’ that the research 
work of a candidate as evident either 
from his thesis or from his published 
work is of very high standard, it may 
relax any of the qualifications prescribed 
in (a) and (b) above. 

Provided further that if a candidate 
possessing a Doctor’s degree or equiva¬ 
lent research work is not available or is 
not considered suitable a person possess¬ 
ing a good academic record may be 
appointed on the condition that he will 
have to obtain a Doctor’s M. Phil de¬ 
gree or give evidence of research work 
of equivalent high standard within 10 
years of his appointment failing which he 
will not be able to earn future increments 
until he fulfils these requirements 

Lecturership in Education 

(a) A doctor’s degree in education or 
research work of an equally high stan¬ 
dard; and 

(b) Good academic record with at 
least second class (C in the seven point 
scale) Master’s degree in a relevant 
subject from an Indian University or 
an equivalent Degree from a foreign 
University. 

Or 

(a) A Doctor's degree in any Univer¬ 
sity discipline or research work of an 
equally high standard; and 

(b) Good academic record with an 
M. Phil degree in Education (which 
may be acquired while in service) from 
an Indian University or an equivalent 
degree from a foreign University. 

Having regard to the need for deve¬ 
loping interdisciplinary programmes, 
one of the degrees in (a) and (b) above 


may be in relevant subjects, the other 
being in Education. 

Provided that if the Selection Com¬ 
mittee is of the view that the Research 
work of a candidate as evident either 
from his thesis ot from his published 
work is of very high standard it may relax 
any of the qualifications prescribed in 
(b) above. 

Provided further that if a candidate 
possessing a Doctor’s degree or equi¬ 
valent research work is not available 
oris not considered suitable a person 
possessing a good academic record 
(Weightage being given to M. Phil or 
equivalent degTee or research work of 
quality) may be appointed on the condi¬ 
tion that he will have to obtain a 
Doctor's M. Phil degree or give evidence 
of research work of equivalent high 
standard within ten years of his appoint¬ 
ment failing which he will not be able to 
earn future increments until he fulfils 
these requirements. 

Explanation 

For determining “good academic 
Tecord” the following criteria shall be 
adopted. 

2 (0 A candidate holding a Ph.D 
M. Phil, degree should possess 

atleast a second class Master’s degree, 
or 

(ii) A candidate without a Ph.D. M. 
Phil degree should possess a high second 
class Master’s degree and second class 
in the Bachelor’s degree, or 

(m) A candidate not possessing Ph D , 
M.PhiJ degree but possessing second class 
Master's degree should have obtained 
first class in the Bachelor's degree 

2. Persons having secured at least 
55®o marks or more shall be deemed to 
have passed that examination in the high 
second class. 

Research Associate 

The candidates should haveM.A,,M. 
Com MBA or other equivalent degree 
with a high second class (Second class 
starts at 50%) In addition they should 
have at least two years’ research expe¬ 
rience a9 evidenced by published papers 
in standard journals. 

Tbe selected candidates will get 
fixed emoluments in the range of 
Rs 1400-2000 and the appointment will 
be initially for a period of 2 yeats whlc h 


is renewable up to a total tenure of 5 
years. 

Jr. Teacher (Basic School) 

1. Hr. Secondary pass of a recogni¬ 
sed Board University with an elective 
subject in the required language at the 
Matric level. 

-■ 2 years teacher training certificate 
from the recognised institution. 

Or 

1. Intermediate or equivalent from 
tbe recognised Board/University with an 
elective subject in the required language 
at the Matric level. 

2. One year Teacher’s training 
certificate from a recognised Insti¬ 
tution, 

The prescribed application forms 
can be had from the Information 
Section of the University cither perso 
nally or by sending a self-addressed 
envelope (size |13cm X 28 cm) with 
postage stamps worth Rs. 5 90 pam- 

The candidates will have to produce 
the original documents relating to their 
age, qualifications, experience eu at the 
time of interview. 

Applications iseparate foT each po>i) 
accompanied b> attested i,op»e> or 
Degrees, other certificates, mark shecis. 
published research articles eic. should be 
addressed to the Registrar The last 
date prescribed for receipt ot applica¬ 
tions J 4-8-87. 

Not** 1 It Will be open to the Univer¬ 
sity to consider the names of suitable 
candidates, who may not have applied 
Relaxation of any ol the qualifications 
ma> be made in exceptional cases, in 
respect of all the posts on the 
recommendations of the Selection 
Committee. 

2 Canvassing in any form by or 
on behalf of the candidate will dis¬ 
qualify. 

3. Candidates from outside Delhi 
when called for interview' will be 
paid to and fro single second class rail 
fare 

4. The University reserves the right 
not to fill up any of the vacancies 
advertised if the circumstances so 
warrant 

Madan Mohan ’• 
REGISTRAR 
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